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Introduction

GSI15: Introduction to Sociology is aneo year, twenty credit,
foundation level course. It will be available all students to take
towards the core module of their BSc. and BSc. @l)oim Co-operative
Management. This course is suitable for any foundastudent in the
school of Business and Administration.

The course will consist of twenty units, which ihxwes Definition of
Sociology (consisting of its origin, its scope, itses and its methods,
etc.), leadership, social change, conformity, powerriage and family.
This material has been developed for Nigerian sttsde

There are compulsory prerequisites for this coufées Course Guide
tells you briefly what the course is about, whatl yare expected to
know in each unit, what course materials you wallusing and how you
can work your way through these materials. It @&sgphasises the need
for tutor-marked assignments. Detailed infoioraton tutor-marked
assignments is found in the separate file, whidhbei sent to you later.
There are periodic tutorial classes that are lirtketthe course.

What You Will Learn in ThisCourse

The overall aim ofGSI15: Introduction to Sociologyto introduce the

students to the basic concept in Sociology, Sasmles in Sociology
and general introduction of Sociology. During tb@urse, you will learn

about the definition of Sociology, its origins, itscopes, uses and
methods. The course will also expose you to soraetipal social issues
in our society in particular and the world in gealeiThese social issues
include family and marriage; power and authoritggcialisation and

leadership.

Your understanding in this course will prepare yolly for other social
sciences, and hence you will be grounded in So&alences.
Specifically, this course will make you to haveedtér understanding of
your main programme, Co-operative Management.

Course Ams
The aim of the course can be summarised as folldwscourse aims to

give you an understanding of basic concepts indbagy, Social issues
in Sociology and general introduction of Sociology.
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CourseQObjecives

To achieve the aims set above, there are set owa@ctives. In

addition, each unit also has specific objectivase Tnit objectives are
always included at the beginning of a unit; youwdtiocead them before
you start working through the unit. You may wantreder to them

during your study of the unit to check on your pess. You should
always look at the unit objectives after completagnit. In this way,

definitely, you can be sure that you have done wias required of you
by the unit.

Stated below are the wider objectives of this oceuess a whole.
Definitely, by meeting these objectives, you shainerefore know that
you have achieved the aims of the course as a whole

On successful completion of the course, you shbaldble to:

Know the definition of sociology, its scopés origin, its
methods and its uses.

Know the meanings of family and marriage, theinatoes and
relationships.

Know the concepts of socialisation, conformity aediance.
know the concepts of leadership, power and authaaitd their
relationships.

Know the concepts of group, social organisatand social
interactions.

Know the concepts of social stratification, sodé&ferentiation
and social mobility.

know the processes and importance of collecthehaviour,
public opinion and social change.

Working throughThis Course

To complete this course, you are required to réadstudy units, read
recommended books and read other materials pro\ngieitie National
Open University of Nigeria (NOUN). Each unit commisome self-
assessment exercises, and at points in the coymseare required to
submit assignments for assessment purposes. A&gnthef this course is
a final examination. Stated below are all the congmis of the course
and what you have to do.
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CourseMaterials
Major components of the course are:

Course Guide
Study Units
Textbooks
Assignment File
Presentation

bR

In addition, you must obtain the text materialseylare provided by the
NOUN; so therefore, obtain your copy. You may also required to
purchase your own copy from the bookshops. You m@ytact your
tutor if you have problems in obtaining the textienels.

Study ULhits

There are twenty study units in this course, dsid:

Module 1

Unit 1 Definition of Sociology
Unit 2 Family

Unit 3 Marriage

Unit 4 Society and Culture
Unit 5 Socialisation

Module 2

Unit 1 Conformity

Unit 2 Deviance

Unit 3 Power

Unit 4 Authority

Unit 5 Leadership

Module 3

Unit 1 Social Organisations
Unit 2 Group

Unit 3 Social Differentiation
Unit 4 Religion

Unit 5 Social Interactions
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Module 4

Unit 1 Social Stratification

Unit 2 Social Mobility

Unit 3 Collective Behaviour

Unit 4 Public Opinion and Propaganda
Unit 5 Social Change

Each unit contains a number of self-tests. In ganehese self-tests
guestion you on the materials you have just coveretequire you to

apply it in some ways and, thereby, help you toggayour progress and
to reinforce your understanding of the materialgdiber with tutor-

marked assignments, these exercises will assistityoachieving the

stated learning objectives of the individual usit&l of the course.

Textbooks andrefererces

You are required to purchase these textbooks staémv. They are
compulsory for you:

Gelles, R. J & Levine, A. (1996%ociology: An Introduction(6th ed.)
McGraw Hill

Giddens, A. (1993).Sociology: An introduction.Polity Press in
Association with Blackwell Publishers, (2nd ed.)

AssignmentFile

The Assignment file will be posted to you in dueise. In this file, you
will find all the details of the work you must sultinto your tutor for
marking. The marks you obtain for these assignmeilt€ount towards
the final mark you obtain for thigourse. Further information on
assignment will be found in the Assignment Filsglt and later in this
Course Guide in the section on assessment.

There are more than thirty Assignments for thisrseu Each unit is
loaded with a minimum of two Assignments. In anywhere are many
Assignments for this course and they cover eveity un

Assesment

There are two aspects to the assessment of theecdtirst are the tutor-
marked assignments; second, there is a written ieeion.

In tackling these assignments, you are expecteapfdy information,
knowledge and experience gathered during the collifee assignments
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must be submitted to your tutor for formal assesgne accordance
with the deadlines stated in the Assignment Filee Work you submit
to your tutor for assessment will count for 50% ywiur total course
mark.

At the end of the course, you will need to sit frfinal written
examination of three hours' duration. This exanndmatvill also count
for 50% of your total course mark.

There are twenty tutor-marked assignments in tlisrse. You only
need to submit all the assignments. The best figethe highest five of
the twenty marks) will be counted. Each assignneenints 20 marks
but on the average when the five assignments drgether, then each
assignment will now count 10% towards your totalirse mark. This
indicates that the total marks for the best fivg #Ssignments which
would have been 100 marks will now be 50% of yataltcourse mark.

Assignment questions for the units in this course @ntained in the
Assignment File. You will be able to complete yassignments from
the information and materials contained in your lsmbks, reading and
study units. However, it is desirable in all degteeel-education to
demonstrate that you have read and researched widedy than the
required minimum. Using other references will giyeu a broader
viewpoint and may provide a deeper understandirtesubject.

When each assignment is completed, sendogether with a TMA
(tutor-marked assignment) form, to your tutor. Mak@re that each
assignment reaches your tutor on or before thelideagiven in the,

Assignment File. If, for any reason, you cannot ptate your work on
time, contact your tutor before the assignmentus tb discuss the
possibility of an extension. Extensions will not ¢p@nted after the due
date unless there are exceptional circumstances.

The final examination for GS 115 will be of threeuns' duration and
have a value of 50% of the total course grade. &kmmination will

consists of questions which reflect the practicereises and tutor-
marked problems you have previously encounteretl.afdas of the
course will be assessed.

Use the time between finishing the last unit artting the examination
to revise the entire course. You might find it useb review your tutor-
marked assignments and comment on them beforexéimieation.

The final examination covers information from adr{s of the course.



CSS 111
SOCIOLOGY

INTRODUCTION TO

CourseMarking Sheme

The following table lays out how the actual counsarking is broken

down:

Table 1:Course marking scheme

Assessment Marks

Assignment 1-20

20 assignments, best five marks of twenty col
@ 10% each (on the averages) = 50% of co

merks

Int
urse

Final examinatior

50% oioverall course marks

Total

100% oicourse merks

CourseOverview

This table brings together the units, the numbewe&ks you should
take to complete them, and the assignments tHatvfohem.

Table 2:Course Oganser

Unit Title of Work Weeks Assesmant
Activity (end ofunit)
Course Guide 1
Module 1
1 | Definition of Sociology 3 Assignment 1
2 | Family 3 Assignment 2
3 | Marriage 3 Assignment 3
4 | Society and Culture 3 Assignment 4
5 | Socialization 4 Assignment 5
Module 2
1 | Conformity 3 Assignment 6
2 | Deviance 6 Assignment 7
3 | Power 3 Assignment 8
4 | Authority 3 Assignment 8
5 | Leadership 3 Assignment 10
Module 3
Assignment 1l
1 | Social Organizations 4 Assignment 12
2 | Group 4 Assignment 13
3 | Social Differentiatior 3 Assignmen 14

Vi
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4 | Religion 3 Assignment 15
5 | Social Interaction 3

Module 4
1 | Social Stratification 4 Assignment 16
2 | Social Mobility 3 Assignment 17
3 | Collective Behaviour 4 Assignment 18
4 | Public Opinion 3 Assignment 19
5 | Social Change 4 Assignment 20

Revidon 2

Total

How to Get the Most from Thi€ourse

In distance learning, the study units replace thiearsity lecture. This
is one of the great advantages of distance learnjiog can read and
work through specially designed study materialgatr own pace, and
at a time and place that suit you best. Think @fsitreading the lecture
instead of listening to a lecturer. .In the samg et a lecturer might
set you some reading to do, the study units tell when to read, your
text materials or set books. You are provided asesc to do at
appropriate points, just as a lecturer might giva §n in-class exercise.

Each of the study units follows a common formate Tinst item is an
introduction to the subject matter of the unit dooav a particular unit is
integrated with the other units and the course ah@e. Next to this is
a set of learning objectives. These objectivesytat know what you
should be able to do by the time you have complétedunit. These
learning objectives are meant to guide your stddye moment a unit is
finished, you must go back and check whether yote hechieved the
objectives. If this is made a habit, then you witjnificantly improve
your chances of passing the course.

The main body of the unit guides you through trepuineed reading from
other sources. This will usually be either from yeat books or from a
Reading Section.

The following is a practical strategy for workingraugh the course. If
you run into any trouble, telephone your tutor ostgthe question on the
web GS OLE's discussing board. Remember that ydgor's job is to
help you. When you need help, don't hesitate tbazal ask your tutor
to provide it.

vii
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1.

2.

10.

viii

Read this Course Guide thoroughly

Organize a Study Schedule. Refer to the '‘CoOngerview' for
more details. Note the time you are expected tmcmn each
unit and how the assignments relate to the unitgoltant
information, e.g. details of your tutorials, ane thate of the first

day ofthe Semester is available from the WebGS OLE. You need

to gather together all this information in one plasuch as your
diary or a wall calendar. Whatever method you chotus use,
you should decide on and write in your own datesézh unit.

Once you have created your own study schedolesverything
you can to stick to it. The major reason that stesldail is that
they get behind with their course work. If you geb difficulties
with your schedule, please let your tutor know befidis too late
for help.

Turn to Unit 1 and read the introduction anddbgectives for the
unit.

Assemble the study materials. Information abebat you need
for a unit is given in the 'overview' at the begimnof each unit.

You will almost always need both the study unit ywa working

on and one of your set books on your desk at time same.

Work through the unit. The content of the umself has been
arranged to provide a sequence for you to follow. ydu work
through the unit you will be instructed to readnfrojour set
books.

Keep an eye on the WebGS OLE. Up-to-date canfsemation
will be continuously posted there.

Well before the relevant due dates (about 4 wdmdfore due
dates), access the Assignment File on théoG%e OLE and
down-load your next required Assignment. Keep indrthat you
will learn a lot by doing the assignment carefuljhey have
been designed to help you meet the objectiveseottiurse and,
therefore, will help you pass the examination. Suball
assignments not later than the due date.

Review the objectives for each study unit tofiton that you
have achieved them. If you feel unsure abanoy of the
objectives, review the study materials or consaiintutor.

When you are condifent that you haveieagd a unit's
objectives, you can then start on the next unibc®ed unit by
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unit through the course and try to pace your stsolythat you
keep yourself on schedule.

11. When you have submitted an assignmentydor tutor for
marking, do not wait for its return before' stagtion the next
unit. Keep to your schedule. When the assignmemetisrned,
pay particular .attention to your tutor's commeiusth on the
tutor-marked assignment form and also written ore th
assignment. Consult your tutor as soon as possiljleu have
any questions or problems.

12.  After completing the last unit, review the csmrand prepare
yourself for the final examination. Check that ywave achieved
the unit objectives (listed at the beginning ofteaait) and the
course objectives (listed in this Course Guide).

Facilitators/Tutorsand Tutorials

There are 40 hours of tutorials (twenty 2-hour iees3 provided in

support of this course. You will be notified of tliates, times and
location of these tutorials, together with the naand phone number of
your tutor, as soon as you are allocated a tutgr@ip.

Your tutor will mark and comment on your assignmserkeep a close
watch on your progress and on any difficulties yaight encounter and
provide assistance to you during the course. Yostmail your tutor-

marked assignments to your tutor well before the date (at least two
working days are required). They will be marked ymur tutor and

returned to you as soon as possible.

Do not hesitate to contact your tutor by telephaeail, or discussion
board. If you need help the following might be amstances in which
you would find help necessary. Contact your tuttor i

you do not understand any part of the study unithe assigned
readings.

you have difficulty within the exercises.

you have a question or problem with an assignmeith your

tutor's comments on an assignment or with the ggadif an

assignment.

You should try your best to attend the tutorialkisTis the only chance
to have face to face contact with your tutor arkl@sestions which are
answered instantly. You can raise any problemcountered in the
course of your study. To gain the maximuendfit from course
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tutorials, prepare a question list before attendimegn. You will learn a
lot from participating in discussion actively.
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MODULE 1

Unit 1 Definition of Sociology
Unit 2 Family

Unit 3 Marriage

Unit 4 Society and Culture
Unit 5 Socialisation

UNIT 1 DEFINITION OF SOCIOLOGY
CONTENTS

1.0 Introduction
2.0 Objectives
3.0 Main Content
3.1 Definition of Sociology
3.2  Origin of Sociology
3.3  Scope of Sociology
3.4 Methods of Sociology
3.5 Practical Significance of Sociology
3.6  Social Issues in Sociology
4.0 Conclusion
5.0 Summary
6.0 Tutor-Marked Assignment
7.0 References/Further Readings

1.0 INTRODUCTION

You will bear with me that the world today is cheterised by high

levels of worry, concern and anxiety, for theufet and yet full of

promises that the future holds. In reality, the ldlarowadays is known
to be characterised by tensions, social divisialag, by day conflicts,

international terrorism, assassinations, includinige destructive

operations of modem technology on the existing nahtanvironment.

Despite all these concerns, the people still hdwe dssurance and
possibilities of controlling their destiny and engsg that their lives are
shaped for the better, which might have been ueaeabie to the earlier
generations. Why this obvious difference? vihat directions will

change take in the future? These questions and anerthe major focus
of Sociology. It is in the interest of Sociology &msure playing a
significant role in these modem times (i.e. ungerding why people
change from a particular way to another). This fgtvactually makes
the field of Sociology to be much concerned witlogde's actions over
time.
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2.0 OBJECTIVES
It is hoped that by the end of this unit, you shidog able to:

define extensively what Sociology is;

explain the origins of Sociology;

explain the scope of Sociology;

express the methods used by Sociologist in thedysof human.
Behaviour;

understand the practical significance of Sociolagyd

describe social issues that are of interest todkugy.

3.0 MAIN CONTENT

3.1 Definition of Sociology

Sociology is like every other social science such Rsychology,
Economics, Geography, Political Science, etc., gt approach,
assumptions and methods are to some extent diffegen others.

Sociology is the systematic study of the groups socleties in which
people live, how social structures and celurare created and
maintained or changed, and how they affect our\ieba

As we noted earlier on, Sociology is part of theifg of social sciences
that includes psychology, anthropology, geograplajitical science and
parts of history. All Social Sciences are concerngith human

behaviour. Although they share the same basic suly@tter, each
Social Science focuses on a different aspect ohwebr, for example,

psychologist are most interested in the internalrees of behaviour;
sociologist in the external sources of behaviosgcRologists study the
workings of the nervous system and the effects eafrotransmitters,
hormones, or stress on individual. Sociologistklabthe workings of

society and the effects that social class, genddesy age, new
technologies, changing attitude towards recklessvweur, or political

revolutions have on people. Psychologists focupensonality -on the
behaviour and attitudes that are characteristicpen$on regardless of
the situations. Sociologist focus on roles -onlibbaviour and attitudes
that are characteristic of people in a given soptition or situation

regardless of their individual personalities. Awoghology shares

Sociology's interest in the impact of socstucture and culture on
behaviour; but anthropologists usually study norstern societies, pre-
literate societies, local communities, or smallug®. Sociologist, too,
study communities and small groups, but they alsamgne modem

industrial societies and large-scale .
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Economists and political scientists single out ipatar kinds of social

activity; sociologists look at the nature of so@ation itself and at the
manner in which different kinds of activities fingether to create the
larger pattern of society.

Sociologists are primarily interested in areas wh&wcial structure and
culture intersect. One of these is social instigi Social institutions
are established patterns of action and thought dhgénize important
social activities -the family, education, religiomhe political and

economic systems. These institutions provide readgle answers to the
recurring problems of life; how to make communitgcsions (the

political system), how to produce and distribut®dm and services (the
economic system), how to arrange house-holds aodda child-care

(the family), and so on.

SELF-ASSESSMENT EXERCISE
Define sociology and relate it to other social sces.
3.2 Origin of Sociology

Considering the origins of sociology, one wouldnthave to look at the
contributions made by some founding fathers. Therdmutions of Max
Weber, and August Compe shall be considered.

Max Weber(1864-1920)

Max Weber was one of the founding fathers of Segglwhose work
has been a great influence on the study of Sogwoldg his own
contribution, sociology is a science of social @ttiHe made a clear
distinction between action and social action.

To him, action has to do with all human behaviouso far as the actor
attaches a subjective meaning to it; but for thistozial action, the actor
does not only and usually attach a subjective nmgarthe action itself
must also be seen to take account of the behawfaathers (1968: 1,4).

Emily Durkheirn(18S8 - 1917)

This is one of the early Sociologists. Emily Durkhedealt with two
types of social solidarity. By 'Solidarity’, Durkhe meant the moral
beliefs and ideas which formed the 'common-sensdénlying social
life. Mechanical solidarity (characteristic of predustrial societies) was
said to be based on agreement and identity betyweeple; organic
solidarity derived from agreement to tolerate ageamf differences,
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conflict being moderated through a variety of ingional arrangements,
such as courts, political parties, etc.

SELF-ASSESSMENT EXERCISE

Describe the contributions of Max Weber dadhily Durkheim to
Sociology.

3.3 Scope of Sociology

The scope of study of sociology is extremely widegibning from

studying and understanding interactions among iddals up to the
scientific analysis of global social processes sashglobalisation and
information technology; globalisation and sustalaabeconomic

development.

3.4 Methods of Sociology

In understanding human behaviour, Sociologistsrasthods which are
mainly scientific in discovering facts about humiagings. The major
scientific tools usually being used in sociologiegearch are:

Survey
Archival research
Participant observation

Surveys

The survey is a method of systematically collectdeaga from people

about their behaviour, attitudes and beliefs. Stibjdor surveys are

carefully selected to represent the group @bpte about whom the
investigator intends to draw conclusions. The stibj@én a survey can be
interviewed in persons, as they were or on thehelee; or they might

complete a self-administered paper -and -pencil computerised

questionnaire. Whatever the mode of data collectioa questions in a
survey are carefully constructed to yield the mednformation that the

investigator is seeking. Usually, surveys requespondents to choose
between response alternatives that are suppli¢keosesearchers.

Archival Reserch

The questions and results of some comprehensivenaaisurveys are
published so that other researchers, nothedoin the study can
conduct their own analyses of the data. Resultfighdd in this manner
are said to be archived, and research using thesdts are called
archival research. Archival research in actual, fases existing records,



CSS 111 INTRODUCTION TO
SOCIOLOGY

gathered originally for some other purpose, as.dataarchival study
might examine census figures; birth records; scoms tests
administered in schools, clinics or businessesmioal records; or
personal documents such as diaries or letters.

ParticipantObsearvation

The term "participant observer” was coined by Eduanteman (1924),
a university of Chicago Sociologist, to refer talinduals who belong
to a group and report on that group to investigatdboday, the term still
is used, but now it refers to a researcher whoraots with group
members for the purpose of studying them. The éxtérparticipants
observers' involvement with their subjects varresf study to study, as
do the means they use to gain entry into their esibj worlds.
Researchers may spend extended periods of timethatlpeople they
study, sharing many life experiences with them,tler data may be
gathered over a relatively short time by meansnaf or a few intensive
interviews. Some investigators have gained access gitoups
deceptively, by passing themselves off asulegggroup members.
Others identify themselves as researchers fromothiset, hoping that
those they plan to study will grant them accessmtormation usually
reserved for insiders.

SELF-ASSESSMENT EXERCISB

Explain the methods of Sociology.

3.5 PracticalSignificance of Sociology

The practical significance of Sociology is statetblv:
It provides more adequate and clearer understanadiingpcial
situations.
It gives practical implications in terms of assegsihe results of
policy initiatives.
It makes possible the promotion of cultural awassnen the
different groups in society.
It promotes deep self-understanding, etc.

SELF-ASSESSMENT EXERCISE

State the practical significance of Sociology.
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3.6 Social Issues in Sociology

There are many social issues that are of greatesitdo Sociology.
Some of these social issues do result into problemd they are stated
below:

Rape

Armed Robbery .Assassination
AIDS/HIV

Terrorism

Prostitution

War

Conflicts

Area boys’ syndrome, etc.

40 CONCLUSION

It is essential to note that Sociology developed assult of attempts to
understand the far-reaching changes that took pfateiman societies
which followed the growth of industries and largées. You should

now know that the distinctive feature of Sociolagyits focus on how
Society influences human behaviour and vice-veSggme Sociologists
study human behaviour of a more general behavisny (do fishing

communities worship gods of the sea?), crime (wbhysdme young
people steal from shops?), and family problems &irsnodem societies
associated with the breakdown of the pattefna large families?).
Others are interested in human behaviour of a repeeific nature such
as the response of audiences at pop song conoedseuing for buses
or the shopping behaviour of people of a particudlaome group.

5.0 SWMARY

In this unit, we have dealt with the definition $bciology, its origins,
scope, uses, methods and some of the social isSoeslogists are
interested in.

6.0 TUTOR-MARKED ASSGNMENT

1. What do you understand by the term of "Sociolagyd what is
the relationship to other social sciences?

2. (@) Describe the scope of Sociology.
(b)  Explain the methods of Sociology.
(c) Describe the practical significance of Sociglog
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UNIT 2 FAMILY
CONTENTS
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1.0 INTRODUCTION

Many Sociologists have regarded the family ths cornerstone of
society. It forms the basic unit of social orgati@aand it is difficult to

imagine how human society could function without Aithough the

composition of the family varies -for example, iramy societies two or
more wives are regarded as the ideal arrangemect differences can
be seen as variations on a basic theme. In gereeakfore, the family
has been seen as a universal social institutionjnenitable part of

human society. On balance, it has been regardedgao®d thing, both
for the individual and society as a whole.

For some time, it has been thought natural and abfon households to
be based around families.

2.0 OBJECTIVES

At the end of this unit, you should be able to:
describe what is family;
describe the types of family;

understand the activities with family; and
describe the functions of family.
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3.0 MAIN CONTENT

3.1 Definition ofFamily

In a study entitled social structure, George Pkterdock examined the
institution of the family in a wide range of soogst Murdock (1949)
took a sample of250 societies ranging from/smatitimg and gathering
bands to large -scale industrial societies. Henwdi that some form of
family existed in every society and concluded, be évidence of this
sample, that the family is universal.

Murdock (1949) defines the family as follows:

The family is a social group characterised by commnresidence,
economic co-operation and reproduction. Itludes adults of both
sexes, at least two of whom maintain a socially raygd sexual
relationship, and one or more children, own or aeldpof the sexually
cohabiting adults.

Thus the family lives together, pools its resouraad works together,
and produces offspring. At least, two of the adnémbers conduct a
sexual relationship according to the norms of thparticular society.
Such norms vary from society to society. Fexample, among the
Banaro of New Guinea, the husband does not haueabkexations with
his wife until she has born a child by a friendhad father. The parent-
child relationship, therefore, is not necessarilybialogical one. Its
importance is primarily social, children being rgnsed as members of
a particular family whether or not the adult spaubave biologically
produced them.

3.2 Types ofFamily

3.2.1 NuclearFamily

The concept of family refers to different levelssaicial organisation in
different cultures. For example, in Euro-Americatisties, a family
consists of a man, his wife, and children. Thisety$ family is called
the nuclear family. It is also known as tBéementary familyThere is
also theconjugal familyor the family of procreation where one is a
father or mother, or husband or wife. In these edtes (i.e. Euro-
American societies) the father's or mother’'s ndtahily (sometimes
referred to as family of orientation) that is, ttaenily where a man or
woman was born, is regarded as a different fandihe nuclear family
appears to be as a result of industrializationmodem development. In
Nigeria, today, this type of family is now a comnnactice.
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3.2.2 Extendedramily

This is a type of family that have been in exiseerior a number of
years for now. An extended family consists of twonsore nuclear
families. For example, a man's family (conjugal ilgjns joined to his

father's family through him to form one extendechifg. Hence, a man
and his wife and children together with his fataed mother and their
other children (if any) form one extended family.

3.2.3 Polygamougamily

This is a type of family practice where a man isrned to more than
one wife. In this type of family, a man may be nedrto two, three,
four or even more than that. This is a type of fcacthat has been in
existence for a very long time and it islsséen among us today,
particularly among the rich people, kings, etc.

3.2.4 Monogamoud-amily

This type of family is referred to as one man onfmthat is, a man is

said to have only one wife as a legal wife and theioone. These days
in Nigeria, monogamous family practice is a comrs@ht everywhere.

Majority of men prefer to be involved in this thpalygamous family.

SELF-ASSESSMENT EXERCISE

I Differentiate between nuclear and extended famil
. What do you understand by conjugal family?
iii.  Explain the terms ‘Monogamous family' and \R@mous family'.

3.3 Activities inFamly

Every member of a family has some functions togrenfin maintaining

the unit. The father is seen as the leader whadirtne affairs of the
unit, but usually takes vital decisions after cdtadion with the wife

and children. It is the role of the father to emstinat the family is
protected from danger, the father ensures thaphiysical well-being of
his family is assured and maintained. The physial-being has to do
with food, clothes and shelter. He is not only pihevider of all these, he
also ensures that he provides and maintains maowl philosophical

training of the children.

Apart from the father, the mother also alved in some vital
activities. It is the woman who performs the rofeaochouse-wife and
sexual consort and bears and suckles children.s8bke to the daily
feeding of the family members.

1C
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In this line, the children are made to observe dhasion of labour

within the family and of the mutual role depende and they also
contribute whatever they can in order to see toddéily maintenance of
the family.

As seen from above, the activities in the familg lb&en to regard men
as superior to his wife. This can easily be obsknvemany African
societies where a man expects respects and obediems his wife and
children.

SELF-ASSESSMENT EXERCISE
Explain the activities in a family.
3.4 Functions of thé&amily

George Peter Murdock gives the universal functiohghe family as
stated below:

1. Functions for Soctg

From his analysis of 250 societies, Murdockuasgg that the family
performs four basic functions in all societies, ethhe terms the sexual,
reproductive, economic and educational.

They are essential for social life since withoute tisexual and
reproductive functions there would be no membersazfiety, without
the economic function (for example, the provisiord greparation of
food), life would cease, and without educationefant Murdock uses for
socialisation) there would be no culture. Humanetgowithout culture
could not function.

Clearly, the family does not perform these functioaxclusively.
However, it makes important contributions to thelhamd no other
institution has yet been devised to match its efficy in this respect.

2. Functions foidndividualsand Socigy

The family's functions for society are insepardiben its functions for
its individual members. It serves both at one dreldame time and in
much the same way. The sexual function providesad gexample of
this. Husband and wife have the right of sexuakasdo each other and
in most societies there are rules forbidden ortingi sexual activities
outside marriage. This provides sexual gratifigatior the spouses. It
also strengthens the family since the powednd often binding
emotions which accompany sexual activities limislhand and wife.

11
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The sexual function also helps to stabilize socifilge rules which
largely contain sexual activity within the familygventing the probable
disruptive effects on the social order that wowdduit if the sex drive
were allowed "free play". The family thus providesth control and
expression of sexual drives and in doing so perflionportant functions
not only for its individual members, but also fdretfamily as an
institution and for society as a whole.

4.0 CONCLUSION

There are shared assumptions that relationshipeegtfiamily members
is prototype for all other social relations, thae tfamily unit is the
fundamental building block for all societies, aruhtt the family is
society's shock-absorber of social change. One atariar instance,
expect a person to do more for a stranger or anaig@nce than what
he/she would do for a family member.

5.0 SWMARY

In this unit, we have been able to deal with thedvéamily' in detail.
We have dealt with the definition of familyhe types of family,
activities in the family and functions of the familThe concept of
family has been expressed to mean a social groapacterised by
common residence, economic co-operation amdodection. Family
has been said to perform different and ingydr functions which
include economic functions, educational functionseproductive
functions, sexual function, socialisation functipet.

6.0 TUTOR-MARKED ASIGNMENT

1. What do you understand by the term "family"? IBxpactivities
in family.

2. Explain the functions of family.

7.0 REFERENCES/FURTHEREADINGS

Murdock, G.P. (1949)Social StructureMacmillan: New York.
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1.0 INTRODUCTION

In all societies, arrangements exist for the sagabgnition of who may
legitimately mate with whom, which we call marriag®&hile the social
recognition of mating itself may be of some impod®, its importance
is probably outweighed in most societies by thatlegjitimating the
children that may result that is, giving them sbaicognition, an
identity, a name, membership of a socially recagphigroup and some
indication of who must assume the obligation topswpthem and their
mother. Marriage is probably best regarded as &nigatory provision
for the needs of the mother-child unity, which vegard as the basic
unit of the kingship system.

While all societies have a system of marriage (amake a social
distinction between legitimate and illegitimate |ldhen) there are wide
variations in different marriage systems. The mamportant variables
concern the number of mates each marriage partragr mave; the
locality of the marriage; the arrangements thastefar the transfer of
wealth at the marriage; and the terms, if any, dwclva marriage may
be dissolved.

2.0 OBJECTIVES
At the end of this unit, you should be able to:

describe what is actually meant by marriage; and
describe the types of marriage.

3.0 MAIN CONTENT

13
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3.1 Meaning oMarriage

Marriage is traditionally conceived to be legakgcognised relationship,
between an adult mate and female, that carriesainerights and
obligations. However, in contemporary societiesfriage is sometimes
interpreted more liberally, and the phrase 'livelg married' indicates
that for many purposes it makes no sense to exatota@bitation. It
should be noted, however, that even this morediba@efinition usually
excludes homosexual couples. Although cohabitatgrnncreasingly
accepted, and is now the normal prelude to marriage

SELF-ASSESSMENT EXERCISHE
Describe your understanding of marriage.
3.2 Types oMarriage

There are two basic types of marriage, so far asbewus are concerned:
Monogamy and Polygamy. Monogamous norms restrigtitlividual
to one spouse at a time. Polygamous norms peromalpiarriage and
take the form either of polygamy (one husband aw dr more wives)
or of polyandry (one wife and two or more husband$kre is a fourth
type of marriage, usually called "group marriage"which there are
both plural wives and husbands in the marital urtie last form is rare,
and in all known cases the marital rights of ong pathe group take
precedence over others. Monogamy is permittedall societies,
although polygamy is the preferred form in mosteies.

These different kinds of marital arrangements fesgly may be

interpreted in terms of conditions outside the mage structure itself.
Polygamy is often associated with a shortage of,maéthough this is

not necessarily the case; multiple wives are sonesti a form of

conspicuous consumption -a sign of affluence. Beeaaf warfare and
the more hazardous occupational pursuits of malesjitive societies

often have a predominance of females. This, howealess not place the
male in the enviable position that some of you @splstudents might
assume.

SELF-ASSESSMENT EXERCISE
Describe the major types of marriage.
4.0 CONCLUSION

In most societies, marriages are arranged by ollatives, with an eye
to expanding their network of kin. The most impattariteria in mate

14
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selection are economic security and family backgdpunot mutual
attraction. Research suggests that in arrangediagas; the couples'
romantic attachment to one another grows over tearsy whereas
couples who married for love report that theiraation to one another
dropped precipitously after the first two to fiveays of marriage.

5.0 SWMARY

In this unit, we have been able to give the meamhgnarriage and

types of marriage. Marriage is seen as a legaltgygeised relationship
between an adult male and female, that carriesaiperights and

obligations. The two major types of marriage arenogamy and

polygamy. Monogamy norms restrict the individualaime spouse at a
time. Polygamous norms permit plural marriage ake the form either
of polygyny (one husband and two or more wivesdfopolyandry (one

wife and two or more husbands).

6.0 TUTOR-MARKED ASSGNMEBT

1. What do you understand by the term "Marriage"?
2. State and explain two major types of marriage.

7.0 REFERENCES/FURTHEREADINGS

Giddens. A, (1993).Sociology: An introduction.Polity Press in
Association with Blackwell Publishers. (2nd ed.).
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1.0 INTRODUCTION

Since the influence of society on human behavisuhé central interest
of sociologists, it is important to know how socigists see the
relationships between individuals and society ashale. This kind of
concern is like the situation when, for examplgpang person commits
suicide and some people conclude that "it is thdt faf society". In
other words, this individual's behaviour was inflaed by society. But
what exactly is society.

Furthermore, the concept of culture together whitht ©f society, is one
of the most widely used notions in sociology. Whea use the term
culture in ordinary daily conversation, we ofterinkh of culture as

equivalent to the ‘higher things of the mind' -&terature, music and
painting. As sociologists use it, the concept idelsi such activities, but
also far more. Culture has been seen as the waljfe af the members
of a society, or of groups within a society. It cludes how they dress,
their pattern of work, etc.

2.0 OBJECTIVES
This unit is expected to expose you to the:
definitions of culture and society;
relationship between society and human behaviour;

elements of culture; and
importance of culture.
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3.0 MAIN CONTENT

3.1 What is Soaty?

It may be tempting to think that a society is siynpl collection of

individual person. Much of the time, we like tontkiof ourselves as
individuals who are different to everyone else, dahdt we are not
affected by what other people say or do. Howeves, does not seem to
reflect what people and societies are really alik@w much of the time
are you totally alone, doing exactly whatuyevant without any
influence from others?

Most of the time what we do is influenced direablyindirectly by the
various kinds of groupings with whom we interaabr lExample, much
of what we do reflect the fact that we are involwedocial relationship!
with other members of our family. As children wereenfluenced by
what we learned from our parents grandparentshersi sisters and so
on. Then, throughout life our feelings and behavime often shape (by
what other members of our family are doing. For ynahus, much of
our behaviour is also shaped by the fact that wegoto work. The
organisation we work for sets the context for oehdwiour. It requires
u: to do certain things: It provides us with sefscolleagues and
acquaintances with whom we may spend par of owwamking hours.

Also our behaviour is affected by other kinds obupings. We may be
members of sports clubs, or work for a charity. &vle also affected by
being part of National Open University of Nigerfs you read this you
may be an individual: but you bring to your studmsat you learned at
school; you may be tired as a result of what youpleyers asked you
to do; you are connected to other students andstuto the Open
University of Nigeria; and you may be planning &t ¢hrough this work
quickly so that you can spend some time with yduideen.

The point of all this is to emphasise that what deeas individuals is
best seen in the context of our membership of veleaiologists call
social institutions or social units. A social uniayor may not have a
clear organisation. It can be an organised ingtitutvith clear rules and
buildings, e.g., a business firm; 0 it could be stmng without any
formal organisation, e.g., the expatriate commuimtyNigeria. These
unit can have different purposes, e.g. making manmgyroviding all the
kinds of physical and emotional SUPPOI that gooahilias provide.
Sometimes, a social unit can itself be part of othd@ts, or may have
sub-division within It. For instance, refugee camfhere are
subdivisions: the Liberian refugees, the Sierradsecefugee and other
refugees from war-tom countries in Africa. efé are further sub-
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divisions within this refuge camp: the maled female groups; the
Christian, Muslim, traditionalist; the young ane thid, etc.

SELF-ASSESSMENT EXERCISE

Write down some of the various kinds of social sinihat you are
involved in?

3.2 Definition ofCulture

Culture refers to shared, consensual and learntdrpaof behaviour.
Suppose that A and B are sitting together and ®lismg a story about
the origin of the people that A and B consider thelves to be. This
story is one that is known by all of B's generatidfhat is told to A by
B is culture. Suppose also that B has thought ableststory and has
some different ideas about the elements of the $tor B has never told
this to anyone else. So long as B keeps this teelfeit is not a part of
the culture of the people of A and B. Therefordfure is said to be
shared and learned. The consensual element meap$y shat many
share it and agree to its meaning and importance.

Culture is the embodiment of the people, it is atdédhe things they

share and do together. Language, family structuvse; and when they

plant, how they live out their lives, how they diehat they hold to be

sacred. In fact, virtually everything the peoplddnm common is a part

of their culture. Tools, paths, techniques, fomgsiools, these are also
part of the culture.

SELF-ASSESSMENT EXERCISE

I What do you understand by culture?
i. Describe the culture of your place.

3.3 Society and Human eBaviour

We have been able to explore what was meant betyp@nd saw that
in one sense society is made up of its constitparts, but what we now
explore is the effect which society as a whole tlaghose parts: how
society influences the behaviour of social unitgl amdividual people.
We have discussed how each social unit and eadompdras functions
to perform and roles to play. But how can the fiomg and roles be
accomplished? As an example, let's consider th&lsonit known as
Federal Road Safety. How does it as a social wfiteaes its role of
promoting and facilitating smooth traffic systemtire country. At the
outset, the government set up working parties mdeéeon what sort of
organisation should be established to deal witheg@rissues of traffic
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system in the country, what this organisation sthaarl should not do,
and what power and resources it needed. Eventuafyr much

discussion within the Federal Government of Nigehe ordinance
setting up the Federal Road Safety was enactedoire rthan twelve

years ago. The ordinance sets up rules and regngationcerning the
purposes, powers, resources, duties and the ape@tith~ corporation.
These rules and regulations, because they are eddms an ordinance,
possess legal power. The Federal Road Safety GBRSC), a social
unit, has to observe the rules containedthe ordinance when it
performs the functions of ensuring smooth traffistem.

But we have seen that it is the people who workwver in social units
that perform tasks on behalf of these units. T# sf the corporation
has to observe the terms of the ordinance whenlogl. Working -a
kind of human behaviour -is thus shaped by thesrolgerating within
its social unit. In the ordinance, the terms anaditions of appointment
of the Chief Executive of the corporation are stat€hese terms and
condition state the role of the Chief Executive &gy this role should
be carried out. So, the working behaviour of theeCExecutive is not
only governed by the rules of the corporation aghale, but also by the
rules governing this particular post. Likewise,rthare other documents
specifying the roles and rules of other posts m ¢brporation. People
taking up the posts will work according to the solend rules of the
corporation in general and of the posts in pardicuCan you identify
the roles and the rules of the units in which yark? Can you identify
the roles and rules specific to your position ire thhrganisation
concerned?

3.4 Elements o€ulture

Culture is made up of different elements, and theleenents include:
norms, values, beliefs, technology, etc,

Norms

Rules that govern behaviour, expectations we haichdéw to behave in
a given situation. These rules that govern our \@ea can be quite
informal (rules about how we dress, stand wherirtglko others, how
we address one another) to formalised laws..

Beliefs
These are often associated with religion. Theyrrefe¢hose things that
we hold to be true. Beliefs and values blend togeti©Our national

ideologies are also beliefs. Many contemporary Acaeis believe that
people were not created, but evolved from othem$oof life over a
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very, very long period of time. If you aee fundamental Christian
perhaps you believe the world was created in 7 dag that it was
created by God. Both of these are belief systemgl{/ing certain
assumptions about what is and how things have dorbe), that shape
the lives of the true believers. They shape the@sl by supporting their
notions of what is important, what is real and hee are to belief at all
times. True, most of us do not think of this alltbé time, but there are
times when we are reminded of our beliefs and theportance and
then act accordingly. It is also the case thatnimist that these beliefs
remain in the background, but do shape our dayyobeéhaviour.

Tedhnology

These are the material good of the culture. In wikatare doing, the
computers are the technology. Technology is oftenenthan the tools,
since it involves the techniques as well as thdsttbemselves. The
programming languages that make all of the things do on the
computers work are techniques, the wires thatlimkogether are tools,
but how we link those wires for what purposes adahhiques. Consider
that 'gun-powder' was known to the Chinese for g (a tool), but
that it was only used to make noises al festiitl®ok the Europeans to
change these tools with a different set of techesqgimto a weapon 01
destruction.

3.5 Importanceof Culture
The following are the importance of culture:

sets behaviour standards for a given setting

defines the structure of relationships

defines importance of setting, relationship, thi(aALVES)
defines who we are and what we hold to be true (BEB)

4.0 CONCLUSION

The concept of culture, together with that of stgcies one of the most
widely used notions in sociology Culture consiststite values the
members of a given group hold, the norms they ¥alland the material
goods they create. Values are abstract ideals,emm@mms are definite
principles or rules which people are expectedobserve. Norms
represent the 'dos' and don't's of social life.

Culture refers to the ways of life of the membefsacsociety, or of
groups within a society. It is said to include haley dress, their
marriage customs and family life, their patterns vadrk, religious
ceremonies and leisure pursuits. It also covergtiuels they create and
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which become meaningful for them -bows amtbves, computers,
books, dwellings.

5.0 SWMARY

In this unit, we have dealt with what is meant lbgisty, definition of
culture, relationship between society and humanabvelnr and
importance of culture. Culture has been referreaistshared, consensual
and learned pattern of behaviour. Society has lsn as human
relationships which may be organised or dis; digcindirect; or even
co-operative or unco-operative.

6.0 TUTOR-MARKED ASIGNMENT
1. What do you understand by the terms "Culturel '&ociety"?
2. a. Explain the elements of culture
b. Describe the importance of culture.

7.0 REFERENCES/FURTHEREADINGS

Gelles, R..J. & Levine, A. (1996%0ciology: An Introduction6th ed.)
McGraw Hill.

Giddens, A. (1993).Sociology: An Introduction.Polity Press in
Association with Blackwell Publishers, (2nd ed.).
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1.0 INTRODUCTION

For the beginner, there may be a tendency to cerdgasialization with

other processes of change. It is essential, therefo emphasize that
there is a difference between them. Two aspectssafialization

distinguish it from those other processes of chakgstly, socialization

refers only to thehanges in behaviour and attituttaving their origins

in interactions with other persons. Secondly, d@@ton includes only

those which occur through learning. Other changesh as those
resulting from physical growth, are not part of 8ueialization process.
Other illustrations of socialization include leargithe folksways and
customs of one's society and regional groups aadrdéhgious beliefs

and moral values of one's society and family.

2.0 OBJECTIVES
At the end of this unit, you should be able to:

describe in detail what is referred to as sociabma and
describe the agents of socialization.

3.0 MAIN CONTENT

3.1 What is Soalizaion?

Socialization into society involves being socialismto various sub-
groups within the society (e.g. the family, schoglger group

association, work place, etc). Being looked at fritra perspective of
the individual being socialised, the function otisdization is to secure
entrance into and acceptance by his society argliiis groups. But as a
matter of life, looking at it from the societal ppective, socialization is
the process by which different individuals are @re to play many
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different and varied roles and interact in suchag what the interrelated
individuals and groups can functions as a wholea-asciety.

This is not to imply that those undergoing abtsation experiences
consciously tell themselves that they are doingtwhey are doing for
the reason enumerated. Whatever the intended inateedesults may
be, the overall result is to make those involveffigantly alike so that

they can function as interacting members of a grama sufficiently

different so that the various behaviour patter@sded to maintain the
society are produced.

By definition, socialisation is an interactional process in whieim
individual's behaviour and attitude are modifiéal conform with the
members' expectation of the groups to which héner®longs.

SELF-ASSESSMENT EXERCISE

What is your understanding of Socialisation?
3.2 Agents of Soallizaion

The following are agents of socialisation:

Family

Peer and own preferences
Television and Mass Media
Schools

Famly

This is one of the agents of socialization. Parangésthe most important
socializing agents for the child at the very eadtiages of his
development. Parents and the child's siblings ftrenonly significant
group on whom the child depends physically and pshgically. In
reality, parents and siblings of the child undeciglzation are usually
referred to as significant others, on whom thedchdn observe, imitate
and identify with. In actual fact, the value, afties, the norms, folks
ways and beliefs of a society are learngdtie child from his
interaction with his parents and siblings.

Peerand OwnPreferences
This is another important agent of socializationdcochild. As the child
matures, he begins to interact with his friende. (friends in the

neighbourhood, church/mosque and other importaates). The child
begins to learn new things which he might not h&ant from his
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parents and siblings. A lot of things (good or ba learned from these
interactions. Can you remember what your peer gtaught you while
you were maturing from childhood to adulthood? haste a flashback,
you will definitely remember what you were tauglyt your peer group
members.

Television and Mass Media It is a fact that telewisand other mass
media such as radio, print advertisement, films, @ go a long way to
socialize children. As a matter of fact, the insieg industrialization
and ubanisation have greatly influenced the impctelevision and
mass media on child's socialization; for exampte,Nigeria today,

newspaper, magazines and other printed material® hacreased
tremendously just as radio and television have.s&hbave become
important media through which certain types of alixation take place.

Sdhools

As the child grows older and mature, then the famale alone becomes
inadequate for the socialisation of the individudierefore, it becomes
more and more necessary for professionally trapedonnel (such as
teachers) to be involved in the socialisation pssa& the individuals.

The role of schools in the socialisation processas becoming more
and more prominent and recognised. .As you canrebgbese days in
Nigeria, children are sent to school much earlparticularly with the

introduction of day care centres where childrerenesix weeks old are
sent while their mothers are at work. Not only tiiswadays in Nigeria,
there are improved educational opportunities opdvoeahdividuals for

adequate training.

SELF-ASSESSMENT EXERCISE
Explain the agents of socialisation.
4.0 CONCLUSION

You can now bear with me that socialisation is itadble in our daily
lives. There is no how an individual will not paksough these stages of
socialisation in one way or the other. We wantdsuae that the symbols
and their associated definitions which aremadly included in the
culture of the group or society usually form thejongart of what is
learned in the process of socialisation. Througliadisation, the
individual learns language(s) and other commuracasymbols. Such
an individual learns how to interpret or label abge other people with
whom he interacts with, himself, and the situation.
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It is good to conclude that throughout an indivitubfe, the individual
continues to learn to take on behaviour approptiatthe expectations
associated with whatever new positions he occuf@gs as an infant, a
toddler, a boy, a youth, an adolescent, an aduttidalle-age man or an
adult, a student or a worker, etc.

5.0 SWMARY

In this unit, we have been able to describe fuwilgat is meant by
socialisation. Efforts have also been made to explhe agents of
socialisation. Now, better understanding of thecemh of socialisation
and its agents should have been developed. Therefou should now
know that socialisation is a life-long process anduneven process with
many advisors (e.g. parents.. schools, media, etc).

6.0 TUTOR-MARKED ASSGNMENT

1. What do you understand by the term "Socialisdtio
2. What are the agents of Socialisation?

7.0 REFERENCES/FURTHERREADINGS

Gelles, R.J & Levine, A. (1996%0ciology:An Introduction. (6th ed.)
McGraw, Hill.

Giddens. A. (1993).Sociology: An Introduction. Polity Press in
association with Blackwell Publishers. (2nd ed.).
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MODULE 2

Unit 1 Conformity
Unit 2 Deviance
Unit 3 Power

Unit 4 Authority
Unit 5 Leadership

UNIT 1 CONFORMITY
CONTENTS

1.0 Introduction
2.0 Objectives
3.0 Main Content
3.1 What is Conformity?
3.2  Why do people Conform?
3.3 When do people Conform?
4.0 Conclusion
5.0 Summary
6.0 Tutor-Marked Assignment
7.0 Refernces/Further Readings

1.0 INTRODUCTION

Conformity is usually generated by a grougpfsken or unspoken
norms. Conformity occurs as a result of real or gmad, though

unspoken, group pressure. When everyone aroundstemds up to
applaud a performance you thought was mediocre/e@rage, you may
conform by standing as well. No one tells you totlis. Therefore, we
can say the group's behaviour simply creates atsbeat influential

pressure on its members.

2.0 OBJECTIVES
At the end of this unit, you should be able to:
describe what is meant by conformity;

describe the reasons why people conform; and
describe when people conform.
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3.0 MAIN CONTENT

3.1 What isConformity?

Conformity is defined as behaviour which followe thstablished norms
of a group or society. People do not always conftonsocial nhorms
because they accept the values that underlie thbey may behave in
the approved ways simply because it is expediedbtso, or because of
sanctions. No society can be divided up in a simydg between those
who deviate from norms and those who conform tonthiglost of us on
some occasions transgress generally acceptedofubehaviour.

3.2 Why do Peopl€onform?

Research suggests three influential factors. pestple are motivated to
be correct and norms provide information about vibaight and wrong.
Second, people are motivated to be liked by othemnbrers of the group.
Finally, norms guide the dispensations of sociahfoecement and
punishment. With this, you should note that fronidtfood on, people
in many cultures learn that going along with groxgyms is good and
earns rewards. People also learn that breaking ren noay bring
punishments ranging from scoldings for small violas to
imprisonment for non-conformity with norms that kaleen translated
into laws.

SELF-ASSESSMENT EXERCISE
What factors influence people's level of conforrity
3.3  When do Peopl€onform?
The following are factors that influence conformity

Ambiguity of the Situation: This is one of the factors that
encourage conformity. As the physical reality ofs#éuation

becomes less clear, people rely more andenur others'
opinions, and conformity to a group norm becomesentikely.

Unanimity and Size of théMajority: In actual fact, people
experience great pressure to conform as long asn#jerity is

unanimous. Conformity also depends on the sizehefgroup.

The larger the group, the more conformity membgpegence.

Personal Characteristic3his is another factor that influences

when people conform. In nearly any situation, sqaeple will
conform than others. One major determinant of confty is
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familiarity with the task; social status is anothdresearch
suggests that people who are unfamiliar with aasibm or have
relatively low status in a group are the ones miosly to
conform. Attraction to a group also influences anfity. People
are more likely to conform when they like the mensbef a
group than where is no title or no attraction.Hbsld be noted
here that attraction may increase conformity beegqueople tend
to trust the judgment of those they like or becahsy want the
approval of people to whom they are attracted.

Another personal characteristic that may shapecconty is the degree
to which people are concerned with being liked ahwbeing correct.
People who are preoccupied with being liked kkely to conform

particularly when they are also attracted to theerd in the group. In
contrast, people who are preoccupied with beingptrigre likely to

conform, no matter how much or how little they at&acted to others in
the group.

SELF-ASSESSMENT EXERCISE
Explain when people conform, citing examples pectb yourself?
4.0 CONCLUSION

Conformity has been identified to mean a chandaeimaviour or beliefs
to match those of others in a group. It is a kifdacial influence. In

cases of ambiguity, people slowly develomraup norm an4 then
adhere to it. Conformity occurs because people wahe right, because
they want to be liked by others, and because confgito group norms

is usually reinformed.

5.0 SWMARY

In this unit, we have dealt with the definition @fnformity, the factors
influencing why people conform, and lastly the ¢astinfluencing when
people conform. Conformity is expressed as behawuahich follows

the established norms of a group or society. Pedplenot always
conform to social norms because they accept theesalhat underlie
them.

People tend to conform because in most cadesy are usually
motivated to be correct and as a matterfawft, norms provide
information about what is right and wrong. Peopie @so motivated to
be liked by other members of the group, and foit th@y tend to
conform. People tend to conform usually when thereambiguity of
situation, familiarity with the task, etc.
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6.0 TUTOR-MARKED ASIGNMENT

1. What do you understand by "Conformity"?
2 a. Why do you think people conform?
b When do you think people conform?

7.0 REFERENCES/FURTHERREADINGS

Giddens, A. (1993).Sociology: An Introduction. Polity Press in
Association with Blackwell Publishers. (2nd ed.).
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UNIT 2 DEVIANCE
CONTENTS

1.0 Introduction
2.0 Objectives
3.0 Main Content
3.1 Definition of Deviance
3.2  Perspectives on Deviance
3.2.1 Biological, Individual, Psychological
3.2.2 Social Perspective
3.2.3 Labelling Perspective
3.2.4 Social Control Perspective
4.0 Conclusion
5.0 Summary
6.0 Tutor-Marked Assignment
7.0 References/Further Readings

1.0 INTRODUCTION

Deviance is seen as non-conformity to a given nanset of norms,
which are accepted by a significant number of peaplcommunity or
society. Most of us on some occasions transgressrgky accepted
rules and behaviour. | must say here that many Ipelogve at some
point committed minor acts such as theft, like ngksomething from a
work -such as office note-paper -putting them tggie use.

For some groups, an act is not deviant -If | useijosna, that is not
deviant in the Jazz playing groups to which I migktong, if | drink
and | get drunk most of the time, that is not devemong transient and
fellow alcoholics. You should note here that wisetefined as deviant
is done by those with the power to make the dedimit stick. The
‘establishment’, lawmakers, opinion leadersadbeof departments,
leaders in groups and so forth.

2.0 OBJECTIVES
At the end of this unit, you should be able to:
define deviance;

have a different look about deviance; and
have a clear understanding of perspectives on dewia

3C



CSS 101 INTRODUCTION TO
SOCIOLOGY

3.0

3.1

MAIN CONTENT

Definition of Devarce

Deviance is defined thus:

(@)
(b)

(€)

(d)

behaviour that violates important norms ofdhaup (or society);

the behaviour must occur frequently, e.g., if lwhagp at work
once a year or only once drunk, chances are navilheall that
deviant, but if 1 show up in that condition everydahen it is
deviant;

the rule violated must be important e.qg., ikéar jeans to class
all of the time, that will not be enougb label me serious
deviant, eccentric perhaps, but not deviant. Howeiteé persist
in propositioning students in the class in an exatnon period
for favours of various kinds, that rule is cons@termportant and
I am likely to be labelled as deviant for this wgityi. It is also
likely to cost me my position at the University @pUniversity
of Nigeria)

the seriousness of the deviance: The aee is considered
serious if the rule being violated is importantpbrant rules are
those that often govern acts and activities tha seen as
threatening to the group. You have to keep in ntivad this kind
of thing is relative (what is considered as seriand threatening
to the group depends entirely on the group in questThink of
examples where acts arouse a great response, butoyaot see
them as being that serious. Then consider the nsgpfsom the
group and how that response relates to the inyegfithe group.
Often you will find something very important to tigeoup being
threatened. Abortion, for example, threatens thectdg of life
for some group, for others it threatens the intggsf the family
by permitting women to engage in sexual activitytsale the
bounds of matrimony. Since life and the family aeen as very,
very important by these groups, abortion is seea tseat to the
group, and therefore, must be abolished so thetisaruf the
group may be maintained.

SELF-ASSESSMENT EXERCISE

From your own understanding, what is deviance?
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3.2 Perspectives on Dace

In this section, the perspectives on deviance vallexamined. Four (4)
major perspectives on deviance will be explainedr fgour
understanding:

3.2.1 BiologicalIndividual, Psychological

(@) Lombroso's discussion two things are of impw#ahere. First,
this is an early attempt to explain "criminal beloav's through
physical characteristics. | would think that Lonmdwo was
motivated by a sincere desire to be able to idgntiiminal
behaviour and once identified to eliminate it. Setahe manner
in which this was shown to be in-correct. This &wimportant
since we draw conclusions of the kind made by Lasbreven
today (that is we assume that because two thingsrdogether
in one kind of group, they must therefore be linked

(b)  Genetic Based Violence, e.g., XYZ chromosodii@érence.

(1) PersonalSpace and ViolenBehaviour:Personal space is the
area around us that we consider to be an extens$ioar body or
selves. The size of this bubble is culturally deéin Americans
and Northern Europeans like a distance of 18" tg 2"
Mediterranean and Arabic people tolerate a muchllsspace,
often on the order of 15" or less. They like todide to feel the
breadth and to smell the other person.

(i)  There is some suggestion that the size ofpirsonal bubble each
of us carries with us is related to violent behavjaesearchers
have noted that violent prisoners often have a rieed larger
personal bubble than most of us, they react viblemhen that
bubble is unexpectedly violated. The violent bebawiin this
case is attributed to the size of personal spaoejndividual
social psychological characteristic.

(i)  Alcoholism: This is seen to be parlyal perhaps entirely
genetically based.

(iv) PersonalityBased Thearies of Deviance: This relates to weak

self-esteem, inability to control temper, rage. fhao relates to
too much self-control, holds in, then explosion.
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3.2.2 SociaPergpecive
(a) Differential Assogation

Differential association defines the cause of daviar delinquent

behaviour in the pattern of associations that weeh¥/e are deviant or
delinquent because we associate with people who dargant or

delinquent. Your parents (or you as a parent) am@e of this potential
whenever you make a point of the kinds of childyear children play

with or go out with.

Note that much of our prison system is based ih garthis set of ideas
that one learns from association with criminals.

The key point is that the young person becomes adévihrough
association with others, learning from them. Soesearchers suggest
that children become involved in deviant abecause others reject
them, not that they associate with delinquents.

(b)  Subcultural

The deviant groups exist within the community, ysuare attracted to
them. As a matter of fact, this is not a full dexda theory since it does
not address how such subcultures come into existenihe

first place. It is useful in general discussiordefinquency and deviance
when people are drawn into such groups or 'sub@dtu

(©) Deviant Atachments

This comes close to helping to explain how deviaomees about, but
suffers from the same flaw of the above, it doesaduaress the issue of
how the groups to which they become attached cameeexistence in
the first place. Gangs come to have a prominertepia the discussion
as they are often seen as meeting needs that soumg yeople have
and are not being met in the home. The gang foonggdvide this kind
of support, identity and attachment. Once formbd,ltonds can be quite
strong.

3.2.3 LabellingPergecive
Labelling occurs in response to the commission efiaht acts and is
influential in how those acts and the actors asnd$®/ others. Labelling

occurs in a series of steps, outlined below:

(@) The first time we commit a deviant act thgprignary deviance.
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(b)

(€)

(d)

(€)

If we are identified with the deviant act, thetlhers may come to
expect us to commit further acts of this kind (eviewe did not
do so in the first place).

When we do respond to this expectation withesiaht act. the
act we commit is called secondary deviance. Thahes act is a
response to be called a deviant, even if we wetr¢onthat point.

For example, suppose that a boy or a girl samples g. drhe
parents, school authorities find out and are coristavatching
the kid. The kid does not want to use drugs adaim,everyone
seems to believe that they are junkies, no one\di they are
clean. Finally, the kid says to hell with it, ifety think | am then |
may as well go ahead and do it. THIS IS SECONDARY
DEVIANCE.

Labelling is the process of labelling smme as deviant,
criminal, or whatever the acts that follow from teecondary
deviance. Note that this is a social process inmghboth the
deviant and the group or persons doing the lalgellin

SELF-ASSESSMENT EXERCISE

Consider why you conform to the rules of the sqgciet

3.2.4 Social ControPergpecive

Rather than ask why people are deviant, we turmtigstion around and
ask why do people conform? As we, look about usfing that most
people conform to the rules most of the time. Féwsare 'deviant' or
criminal. If we did not conform there would havelie a policeman to
watch each and everyone of us, everyone dvda@ a policeman
watching everyone else. In such circumstancesettsen low level of
trust and the sense of community disappears. Taerdetter ways of
maintaining order and conformity. Efficient contisl maintained when
each of us iur own policeman. There are a number of social factors
that contribute to this conformity and soc@dntrol. Most notable
among these are the internal controls of consciand®ur attachments
to groups. Direct and indirect external controsoagxist.

(1)

34

Conscienceyour own internalpoliceman: Each of us has been
carefully taught byur parents and by others to understand and to
obey the rules. We have been instilled with a cemae that
makes us feel guilty whenever we violate the rutes.example,

| grew up in a rural area and was taught that & wasteful to
drop picked fruits and vegetables. | still winceembver a piece
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(2)

3)

(@)

of fruit gets away from me and drops to the groendnto the
mud. This is a@orm of conscience. It is this internal 'policeman’
that keeps us from driving through a red light veayrly in the
morning when there is no traffic warden anywherebéoseen.
Notice that kind of control is very, very efficient is always
with us and means that we always conform to theneprules
and expectations @ur community.

Attachmentsthe 'baggagéwe pick up, e.g. jobs, wivegijds,
friendsand so: These attachments provide us with a |tbde.
These are a variation on the attachments discussede (those
often related to the links that provide us with éomal support
and worth). The ‘'attachments' in this sense areenibe
accumulated wealth and position we have in the conityn One
way to assess the kind of attachment is to looka asmall
businessman, who provides a service to thenaunity in
contrast to a similar individual who earns hisriyifrom a large
corporation. The businessman has many, many linkd a
connections to the community that are necesgarhis survival
and continued well-being. The corporate employeermlink to
the local community (other than friends and perHapsly). The
result is that the employee may not worry aboutathg people
in the community or actually stealing from them. ¢taild move
easily within the corporation and be gone. In thésne thread
note that as we grow older, we collect things that us to the
community and that make it more difficult to chea,and steal
in the community because we have so much mored®. [6he
young person who is just starting out has littletive way of
things or reputation to risk, so can try many d#éfg kinds of
things, including those that are illegal or deviant

Note that most deviance occurs among thosdeir tate teens
and twenties, people with few attachments. In terteto keep
young people in school, the emphasis is on extraclar

activities, where you develop attachments to pedplethe

activities and to the school. The more of theserviéies, and the
more the attachments, the less likely the studeritsdrop out.

Direct, External @ntrols

These are the forces that can be brought to beam up. The
state monopolises the legitimate use of force tatrob the
population. Such force works so long as it is sesnbeing
legitimate and not excessive. However, as soonr@spg begin
to see the application of force as illegal or ezgoes then the
effectiveness of these controls is greatlysémed and armed
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conflict will break out. Several examples of the ug excessive
or perceived illegal force come to mind.

(b) Indirect, External @ntrols

It is a fact to note that rewards and punishmergsagsociated
with work. People are often held under control bg threat of
the loses of a job or loss of pay in that job. Bhbscome very
powerful deterrents to those who might otherwisensater
challenging authority. Consider your own position the
university as a student. If you want a degree, yaust play by
the rules, whether you like them or not. Thosergxd external
controls become increasingly effective as we matmd gain
more position within the society. Such controlsenftrest upon
our fear of loss of income, position, or other mateobjects that
we have accumulated.

4.0 CONCLUSION

Deviance is seen to be relative, that is what rssictered to be deviant
or criminal behaviour depends upon what groupsrappwer and what
they consider to be deviant. Furthermore, thered#ferences among
groups as to what is considered to be deviant betawazz musicians
have rarely considered the use of marijuana deviarginesses almost
always consider such as deviant. There aamymexplanations for
deviant behaviour, some based in the individual fzerdhis psychology.
Most explanations place the source of deviant biebawn the realm of
the social, in the structure of the society. Thesme explanations also
note that most of us do not deviate seriously,ratliter conform most of
the time. Conformity is attributed to social comtrboth formal and
informal and direct and indirect.

50 SWIMARY
In this unit, we have dealt with the definition afeviance and
perspectives of deviance. Deviance has been de@isdaehaviour that

violates important norms of the group (or societie behaviour must
occur frequently, and the rule violated must bearntgmt and serious.

6.0 TUTOR-MARKED ASSGNMENT

1. Explain the concept "Deviance”
2. State and explain the perspective on deviance.
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Exercising influence over others depends on factetsch are valued
by the others, knowledge and rank, for example. ddgree of value of
such factors depends on circumstances. For example:

A personnel manager whose role is seen by lineeaglles as
essentially a servicing (servile) function,damvhose positional
power is rather weak, may find his or her situaticansformed by
the on-set of a mass of employ merit legislatiorwtach the firm
must respond. Overnight, almost, the personnelhatebecome that
custodian of the company's approach to the new,lawth the
responsibility for ensuring consistency of behavitwoughout all
functions.

2.0 OBJECTIVES
At the end of this unit, you should be able to:

describe what power; and
explain the forms of power.

3.0 MAIN CONTENT
3.1 Definition ofPower

Power has been seen as the ability to ensure camapli despite
resistance from the individual involved. It is thbility to compel or
influence others to do what they would otherwisedm A person who
has power can impose his will on others. He carh@® by the use of
threat of punishment if they disobey him. Powerekercised in all
human relationship. For example, teachers have paver their
students. Also, parents have power over their pmid
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Power is a key aspect of any managerial post, pndgs from a variety
of sources. Legge (1973) describes power as "(ttaability of
exercising influence over the attitudes and/or beha of other
individuals or group”. This is a useful definitismce it emphasises the
capability of exercising influence. In other wordsower does not
necessarily rely either on formal authority, i.@wgr granted by the
organisation to a particular ' position-holder. [Bovs more of matter of
what a person does, or is potentially capable ahgjoto influence
others. Thus, a trade union representative whoesgtally persuades a
group of work mates to stop work has exercised povegardless of
whether he had any authority to do so under hisnigirule.

3.2 Roles ofower

An understanding of role is vital to the effectperformance of any job,
because it enables the job-holder to assess Hisrgpower position. A
role may be defined as:

'the set of expectations held by the individualscssned and
those about them concerning how a job or task iddo
performed.'

A role needs to be distinguished from a position,jab, which is
primarily a statement of duties an individual haei allocated. The job
description is merely the script, but the rolehis way the script is acted
out.

The various forms of power that are available tanaggers have been
described by Handy (1985) as follows:

Physical Power — this is the capability of using physidakce to
achieve influence. An unlikely source of power Bbrmanager, but a
lockout is one .such manifestation.

Resource Power - 'the possession of valued resources’, as Hangyitpu
Examples include control over salary and promotmaspects. This
form of power is less available to managerslarge bureaucracies,
where such issues are dealt with in accordance edtiirally-directed
procedures.

Position Power — this is the power of office or position, as désed by
Weber. It refers to the rights written into the tmardar position (to
allocate work, assess performance, etc.). Posfimmer relies closely
on resource power. However, it does give accesshit Handy calls
‘invisible assets', i.e. information, rights of @ss to key groups, and the
right to organise work.
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Expert Power — this arises from the possession of acknowledged
expertise. This is power which, in effect to a fiosi by those over
whom it is to be used. Expert's power only exidtsother people
recognise it and value it.

Personal Bwer — this is the power of personality (charisma). Like
expert power, it is only effective when it is reomged by those
concerned.

Negative Power — this is the power to stop things happening, for
example. Even lowly members of an organisation heaye this form of
power. It finds expression in the filtering or diging of information. It
tends to surface at times of low morale.

SELF-ASSESSMENTEXERCISE
Describe the forms of power known to you.
4.0 CONCLUSION

The possession of power, however achieved, is bimg.t The use of
power is another. As Legge puts it:

".. .he (the manager) also needs sufficient palitsensitivity
to know how to relate the resources available tm ho
interests that are salient to those he wishesligeimce'.

This political sensitivity represents the subjeetdimension of power
and on this the perception of one's role is crucial

In this unit, we have dealt with the concept of powand relationship
between roles and power. Power has been descabestated by Legge
(1978) as the capability of exercising influenceiothe attitudes and/or
behaviour of other individuals or groups. For yadoformation, you

should note that power is exercised when potem@ier wielders,

motivated to achieve certain goals of their ownrghal in their power
base resources (physical power, resource poweitjqgopower, expert

power, personal power and negative power) thiaable them to
influence the behaviour of respondents by actigatimotives of

respondents relevant to those resources and te goeds. This is done
in order to realise the purpose of the power wisldevhether or not
those are also the goals of the respondents.
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6.0 TUTOR-MARKED AS3IGNMENT

1. What do you understand by the term "Power"
2. Describe the forms of power known to you.

7.0 REFERENCES/FURTHERREADINGS
Handy, C. (1993)Understanding(4th ed.), Penguin.

Legge, K. 1978Power, Innovation and Problem-solving in Personnel
ManagementMcGraw-Hill.
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1.0 INTRODUCTION

Power is seen as the ability to control what ottessple do, even when
they resist. In its raw form, power is the userifmidation or physical
coercion to force someone else to do one's biddAlY.societies
distinguish between the legitimate and the illegiie use of power. For
example in Nigeria today, most people consideregitimate for the
government to require that citizens pay ineortaxes but it is
illegitimate for a politician to demand or accepirée.

Now coming to authority, sociologist uses the temthority to refer to
the legitimate use of power. Authority dependn agreement that
certain uses of power are valid and justified. Vélasrpower depends
only on might, authority depends on cultural idésvbat is right.

2.0 OBJECTIVES
At the end of this unit, you should be able to:
define and describe authority in detail,

differentiate authority from power; and
describe types of authority.

3.0 MAIN CONTENT

3.1 Definition of Authority

Authority has been identified as meaning legitimase of power. It is
depended on agreement that certain usesowferp are valid and
justified. This means further that not only by thasho make decisions
and issue commands can determine the validity astfiability of
authority, but also by those who are subject tee¢harders.
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One of the central functions of political instituts is to legitimized the
ways in which power is exercised in a society. Nayes, from example,
usually assume that democracy -rule by tlm®ple -is the only
legitimate form of government. But in different #shand places, other
political systems have enjoyed widespread populappsrt and
voluntary allegiance.

3.2 Types of Athority

Max Weber (1946), identified three main sourcepadlitical legitimacy:
traditional, charismatic, and rational-legal auttyor Traditonal
authorityis based on customs handed down through the gemesatt
is the sacred right of a king or queen, an emperotribal chief, to
command his or her subject. In many cases, traditi@uthority is
inherited. Although custom may impose some lintitgditional leaders
are free to make unilateral decisions. A modermpta of traditional
leadership, although outside politics, is the Papkeom many Roman
Catholics recognise as the supreme authority aressef morality.

Charismatic authorityis based on special personal qualities.
Charismatic leaders have no traditional or legainclto power; indeed,
they often oppose prevailing custom and existivgslaTheir authority
derives from their followers' belief that they hagrceptional insight
and ability or, perhaps, supernatural powers. MahaGandhi, who
used non-violent resistance to oppose Britiske mand lead India to
independence, is an example of a charismatic le&d@ther example is
the Reverend Martin Luther King, Jr. Who viewed @anas a model.
Although King never held public office, he was colesed the
spokesperson for African Americans and he inspaeltective action,
against violent opposition, in the civil rights nesaent.

The third type of authority is Rational- Legalthority.In actual fact,
rational-legal authority is derived from a formgkgem of rules or laws
that specify who has the right to make which decisiand under what
conditions. Authority is vested in the pasiti or office, not in the
person, who temporarily occupies that position, #ral office-holder's
authority is clearly defined and limited. For exdeyphe President of
Federal Republic of Nigeria does not have the aiithto tell Nigerian
coaples to limit their families to two children; roconstitution protects
individual liberty and our culture holds family nexts as private.

4.0 CONCLUSION

Traditional, charismatic, and rational-legal auityoare "ideal types", or
abstractions of key characteristics. In practis#itipal systems depend
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on varying combinations of all tree. Charisma playsle in who gets

elected as President of the United States; onateelethe president has
both rational -legal authority and traditional awrity that accompanies
this position.

Above all, it should be noted that authority is tlght and duty to make
decisions and the power to enforce them. It is patvat is based on
agreement by a majority of people in a societyroup.

5.0 SWMARY

In this unit, we have been able to explain in detdiat is meant by
authority, the difference between authority' andv@g and types of
authority. Authority has been described as legitanase of power.
Authority depends on agreement that certain usgowfer is valid and
justified -not only by those who make decisions #@glie commands
but also by those who are subject to thos#ers. Three types of
authority have been identified and these are: ticadil authority,

charismatic authority and rational-legal authority.

Traditional authority is an authority which derivé®m customs and
traditions of a particular society. The authorifyt@ditional rulers, for
example, Obas, Obis and Emirs, is traditional. Ghaatic authority is
an authority which is based on the person's unjgersonal qualities
which enables him to mobilise and lead people. Lesggonal authority
is a type of authority which confers on the persba legal right to
exercise that authority, for example, the authoatythe president of
Nigeria is legal -rational.

6.0 TUTOR-MARKED ASIGNMENT

1 a. What do you understand by "Authority"?

b. What is the difference between power and auttori
2. State and describe the three types of authority.
7.0 REFERENCES/FURTHERREADINGS

Gelles, R..J. and Levine, A. (19960ciology: An Introduction(6th
ed.) McGraw Hill.
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1.0 INTRODUCTION

Leadership is a vital element in the social relatlops of groups at
work. Groups need leaders and leaders need foltowldre academic
and management literature on leadership focusessalexclusively on
the individual traits, styles and behaviour thaarelcterise the leaders.
Some recent research in leadership has advancezhddizese more
simplistic individual level models by calling attem to such things as
"meaning -making" and “influence" and to the impade of
understanding "followers". We are left wonderingpabthe contexts in
which creative, inclusive, inspiring individuals keasense of their work
together.

We think of leadership as a dynamic process in lwlpeople come
together to pursue changes, and in doingcdtectively develop a
shared vision of what the world (or some part aneo of it) should be
like, making sense of their experience and shagheg decisions and
actions. The role of articulating the vision of @p@up may be taken on
by one individual or by several. It may be rotated shared. The
emergence of leadership is therefore, always sedole process of
meaning-making.

2.0 OBJECTIVES
At the end of the unit, you should be able to:
define or describe leadership;.

describe the major leadership theories; and
differentiate leaders from managers.
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3.0 MAIN CONTENT

3.1 Definition ofLeackrship

Leadership is a concept that many people haveenrigibout but few
have defined. However, a working definition is sesigd as follows by
Cole (1997):

“Leadership is a dynamic process at work in a graingreby
one individual over a particular period of timedan a particular
organisational context, influences the other groogpmbers to
commit themselves freely to the achievement of grtasks or
goals”

This working definition encompasses several impurtéeatures of
leadership:

1) Leadership is a dynamic process, influenbgdthe changing
requirements of the tasks, the group itself and ititevidual
members. The implication of this is that there @ "one best-
way' of leaders and leaders need to be able t@isrea range of
behaviour to maintain their role effectively.

2) Leadership is not necessarily confined to onsgre but may be
shared between members. Usually, an appoitlgader (e.g.
manager) is nominally in charge of a group, butoheshe may
not always be the leader in practice.

3) The leader's principal role is to influence treup towards the
achievement of group goals.

4) Leadership is exercised in, and influenced bhg,darticular set of
circumstances which form the organizational context

SELF-ASSESSMENT EXERCISE
What is leadership?
3.2 Leadershiprheories
Leadership itself, has been accompanied througtimeat, by numerous
theories, all claiming to answer the question: Beaders born or made?
Those who accept the verdict, that leaders are lamch not made,
maintain:
"... that there are certain in-born qualities sush initiatives,
courage, intelligence and humour, which altogefiredestine a

man to be a leader... the essential, pattern isngiat
birth" (Adler, 1991, p.4).
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Two leadership theories which concentrate on thentp are the
greatman/greatwoman and the trait theories. Tipeatman/woman”
theory involves its followers believing that magrents, both nationally
and internationally, are influenced by those pessampower.

The trait theory expand further on this conjecturg,concentrating on
the personal characteristics of the leader. Theryhewvhich until the
mid-1940sformed the basis for most leaders, theofisvhich grew in
length over the years, to include all manner ofsptgl, personality and
cognitive factors. including height, intelligencenda communication
skills. However, few traits emerged to conclusivdifferentiate leaders
from non-leaders. The traits an individual has magrease the
probability that a person will become a leader gtowhether such
leadership is guaranteed, is uncertain. Neverthelesan be seen to be
true that some people are more likely than otherassume leadership
positions.

However, this theory still did not answer, why anember of a group
emerged as the leader, rather than another, orowbyparticular leader
proved to be better in some situations than anoffie emergence of a
related theory, the interactionist approach, atteohpo explain the
existing anormalies.

The interactionist theory, proposed that both tharacteristics of the

individual, and the situation in which the groupmad itself, accounted

for whom would become the leader. Resulting from theory, was the

view that leaders are both born and made, dueddehder requiring

certain abilities and skill, but as the situatiord dhe needs of the group
changed, so too the person acceptable as leadegyezha

SELF-ASSESSMENT EXERCISE
Describe the two theories explaining the concepeadership.
3.3 Leaders versuslanagers

Most people view leadership as being associatetl thie role of a
manager. However, there are some, who suggest |¢laaers and
managers are not equal positions. It has been Hzad,leading and
managing involve separate and distinct behagioand activities.
Leaders and managers, these sources continuejrvémgir orientation
towards goals, conceptions about work, inter-pakatyle and self-
perceptions.

Leadership has been described as being one adpatiab a manager
does; but certainly not all of it. Managetbey assert, fulfill four
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functions, namely: planning, organising, contraliand leading. Thus
leading aspect of management, involvefluencing subordinates
towards the achievement of organisational goals.

It is necessary here to point out that a managgrmoanecessarily be a
group's leader. While a manager of a group perfoagtssities of a
planning, organising and controlling nature, thal leader may be one
of his/her sub-ordinate.

In essence, managers, we can summarise, can aincsituations, be
leaders, however, leadership is only one aspethef function. Some
people have the capacity to become excellent masalget not strong
leaders, others have great leadership potentialsfdsua number of
reasons, have great difficulty becoming strong rgara Both leading
and managing are desired aspects in a group sidte. in a group
situation, both shall be present, in order for gieup to become an
efficient and effective body.

SELF-ASSESSMENT EXERCISB
What is the relationship between managing and tegdi
4.0 CONCLUSION

Academic research on leadership- mostly done ifdiepmwsychology

and management - has shifted its focus wertfrom defining

leadership as a trait or a behaviour, to defintragia relationship, and in
some cases as an activity. But most accounts dkiship still tend to
emphasize traits, styles and contingency teesoin an effort to
formulate what makes X rather than Y a "good leadeven in the

more recent accounts, where leadership is linkeohftaence -how to

most effectively mobilise others -or to transforinasl actions that
recognise the value of culture, the heroic viewlezEdership tends to
remain unchallenged.

5.0 SWMARY

In this unit, we have been able to define leaderstnd we have also
discussed the major theories of leadership in eadivith comparing
leaders and managers. While the term leadershgpean as a process of
influence between a leader and his followers toaimttgroup,
organizational and societal goals, a leader isnddfias "someone who
occupies a position in a group, influences otheradcordance with the
role expectation of the position and co-ordinates direct the groups in
maintaining itself and reaching its goals.
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6.0 TUTOR-MARKED ASSGNMENT

1. What do you understand by the term "LeadersHgté®e ten (10)
good characteristics of a leader.

2. Differentiate between trait theories and inteoast theory of
leadership.

7.0 REFERENCES/FURTHEREADINGS
Adler, R.B. & Rodman, G. (1991).Understanding Human
Communication.Holt Rhinehart and Winston, Forth Worth:

Texas.

Cole, E.A. (1997).Personnel Management. Theory and Practice.
London: Letts Educational: Aldirie Place, (4th ed.)
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1.0 INTRODUCTION

Social organization is an important area of stugyhe social scientists.
You should bear with me that all societies are measimple, others
complex. It is a thing of interest to note thatiaborganization gives the
basis for maintaining order in a society and fagdicting its behaviour
as well as those of its members. You should naeiths usually being
emphasised that the units in social organizatiomldccde individuals,
institutions or . A social organization can be arigation or . The form
which a social organization takes has to do wehcamplexing and its
defined or vagues, simple or multiple, but chandingctions.

2.0 OBJECTIVES

At the end of this unit, each student igpexted to have better
understanding of:

what is meant by social organization;

levels of social ; and
the roles of individuals in social organization.
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3.0 MAIN CONTENT

3.1 Meaning of Soall

Social organization has been considered by sociahssts as indicating
an organization in which individuals and relatioipshare ordered with

reference to the goals of the society concernediaborganization is

said to have two aspects which include, first,foren of structure which

relates to the fact that all the individuals anstiiations that compose a
society are given sizes and positions which fumstion an interrelated
pattern.

Secondly, social organization has been seen agscags. This has to do
with the order of the social organization i.e. hih® components of the
society are ordered. As a matter of fact, socighpization is said to be
dynamic. Usually, there is growth, and adaptatiornthe structure as
well as in the functions of any social organization

SELF-ASSESSMENT EXERCISE
Describe what is meant by social organization.
3.2 Levels of Soall

There are three levels of social, namely: intespeal level, group level

and the total level of the society. The inter-paeddevel usually occurs
between persons, it is the most elementary forreoafal organization.

Examples of interpersonal level of relationshigude a teacher and his/
her students, a father and his children, a pastdr las followers; a

leader and his followers, etc. You should note thastudy adequately
social organization in any society, there is nemdatlequate knowledge
of inter-personal relations.

The group level of social organization relatesa large number of
people whose interests vary. When group relatiores adequately
studied, then people's attention to major areasoofal conflict can be
easily directed. Apart from this, it should be mbtbat social scientists
particularly Sociologists, Social psychologists;. ere usually interested
on group behaviour.

The third and highest level of social organizatitotal level of the
society, is made up of both interpersonal and {igteup relations. The
inter-play between various groups is part of thgaarzation at the
societal level. You should bear in mind that iaighis level that various
personal, institutional and group roles are rel&beohe another.
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SELF-ASSESSMENT EXERCISE
Describe the levels of social.
3.3 The Roles dhdividualsin Socal

Different individuals or institutions are not eqyalalented or equipped
to function or perform adequately effectively. Sdciorganization,
however, recognizes and utilizes these inequalitgsongst the
components of any given society. This means thelakorganization
signified some notions of division oflabour, of isbdlifferentiation and
of differences in thecapabilities of individuals. Obviously, the
individual differences can be the result of physgatal or hereditary
elements or environmental factors.

On this note, social organization recognizes thpoirtance of division
of labour. People and institutions are arranged thfferent positions
and roles which they hold in the service of the l@hait. Through this,
the best in everybody is being utilized. As a matié fact, every
individual is given the opportunity to contributes tor her skill or ability
in the activity in which he or she has been considlecapable and fit
for. Therefore, it is now interesting to note tkatial organization is an
organization of roles. Every individual is a rol&ayer in any given
society. Bodies such as school, church, mosqu&amil police, etc are
role players in any given society. For examplehwitgovernment, there
are role players in the executive arm of governiiegfislative arm of
government and judiciary arm of government.

In addition, in our secondary school system, the ptayers include the
principal, a number of vice- principals, Heads agp@rtment, School
Counsellors, some student representatives, etc.

A major point you should be aware of is that theiotss roles are not
played just haphazardly. On this note, it is, tfees the concern of
social organization in ensuring that roles are wrdeand also that
positions are duly regulated.

SELF-ASSESSMENT EXERCISB

Explain what you understand by the role of indialuin social
organization.

4.0 CONCLUSION

Social organization has been regarded as an imporasea for
maintaining orderliness and possible predictiorhoman behaviour in
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any society. It emphasises the importance of diif labour which
gives room for individuals to contribute their gastto the functioning
of a society based on their levels of skill andwkieaige.

5.0 SWMARY

In this unit; efforts has been made to define doorganization and
explain the levels of social organization. Effdms/e also been made to
describe the role of individual in social organiaat Social organization
has been described as an organization in whichvitheils and
relationships are ordered with reference to thdsgofthe society. It is
also being described that social organization is tlofee levels:
interpersonal level, group level and the total l@fdghe society.

It was also said that in social organization, thRstbof everybody is
utilised in that every individual is given the oppmity to contribute his
or her talent or labour in any activities he is sidered capable and fit
for.

6.0 TUTOR-MARKED ASIGNMENT

1 a. What do you understand by the term Socialrozgéon?
b. Describe the roles of individuals in Social angation.

2 Describe the levels of social organization.

7.0 REFERENCES/FURTHEREADINGS

Giddens, A. (1993).Sociology: An Introduction.Polity Press in
Association with Blackwell Publishers. (2nd ed.).
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1.0 INTRODUCTION

In the beginning, God made an individual- and thermade a pair. The
pair formed a group, together they begat otherstlans the group grew.
Unfortunately, working in a group led to fictiormet group disintegrated
in conflict and Cain settled in the land of Nodeith has been trouble
with groups ever since. When people work in grotipsre are two quite
separate issues involved. The first is the taskthadgroblems involved
in getting the job done. Frequently, this is thdyolssue which the
group considers. The second is the process ofrthpgvork itself: The
mechanisms by which the group acts as a unit ahdsia loose rabble.
However, without due attention to this process, thkie of the group
can be diminished or even destroyed; yet with #elitexplicit
management of the process, it can enhance the wbttte group to the
many times the sum of the worth of its individudlsis this synergy
which makes group work attractive in corporate argation despite the
possible problems (and time spent) in group foromati

2.0 OBJECTIVES

At the end of this unit, you should be able to:
define group, why a group, and process of grougldgwment;
differentiate between informal and formal group;
differentiate between primary and secondary group;

differentiate between "in-group and out-group”;
understand what is meant by group cohesiveness;
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describe group effectiveness and factors encouyagiand
describe team processes.

3.0 MAIN CONTENT

3.1 Definition ofGroup

A group of people working in the same room, or ee&na common
project, does not necessarily involve the groucess. If the group is
managed in a totally autocratic manner, there n&jitthe opportunity
for interaction relating to the work; if there ianictioning within the
group, the process may never evolve. On the othedhthe group
process maybe utilised by normally distant indialduworking on
different projects.

Schein (1965) defines a group as any number oflpaoipo (1) interact
with one another, (2) are psychologically awarewé¢ another, and (3)
perceive themselves to a group. In his view, thiesse conditions need
to be fulfilled if a group is to be distinguishemrm a random collection
of individuals. Schein also assumed that groupseskame common
aim or purpose. Workgroups, for example, have argmirpose, spelt
out in the picture of the tasks assigned and #nedsirds to be achieved.

Why a Group?

Groups are particularly good at combining talentsd goroviding

innovative solutions to possible unfamiliar probtenin cases where
there is no well-established approach/procedure, ider still and

knowledge set of the group has a distinct advantage that of the
individual. In general, however, there is an ovdig advantage in a
group-based work force which makes it attractivélemnagement: that it
engenders a fuller utilisation of the work force.

A group can be seen as self-managing unit. Theerahgkills provided
by its members and the self- monitoring which egcbup performs
makes it a reasonably safe recipient for delegagsponsibility. Even if
a problem could be decided by a single persongetlae two main
benefits involving the people who will carry ouetbecision. Firstly, the
motivational aspect of participating in the deamswill clearly enhance
its implementation. Secondly, there may well betdex which the
implementer understands better than the singleopemsho could
supposedly have decided alone.

More indirectly, if the lowest echelons of the wimice each become

trained, through participation in group decision king, in an
understanding of the companies' objectives and vpodctices, then
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each will be better able to solve work-related proks in general.

Further they will also individually become a saéeipient for delegated
authority which is exemplified in the celebratedghti of Japanese car
workers to halt the production line.

From the individual's point of view, there is thddad incentive that
through belonging to a group, each can participagchievements well
beyond his/her individual potential. Less ideatisliy, the group makes
provision for an environment where the individugkdf-perceived level
of responsibility and authority is enahanced, ineamvironment where
accountability is shared: thus providing a perfestivator through
enhanced self-esteem coupled with two stresses.

Group Devéopment

How does a group develop? This is the next questidoe answered. As
a matter of fact, it is common to view the develepinof a group as
having four stages:

Forming
Storming
Norming
Performing

Forming is the stage when the group first comesttogy. Everybody is
very polite and very dull. Conflict is seldom voicelirectly, mainly
personal and definitely destructive. Since the pnog is new, the
individuals will be guarded in their own pmns and generally
reserved. This is particularly so in terms of therennervous and/or
subordinate members who may never recover. Thepgends to defer
to a large extent who emerge as leaders.(pool Yfobdlsw can you
flashback on what happened to you when you joinedréicular group
(i.,e. may be social or religious group)? How didiyelate with other
members of this group? How did they relate to ytaoa These are
meant for you to think over.

Storming is the next stage, when all Hell brealksséoand the leaders
are lynched. Factions form, personalities clashome concedes a single
point without first fighting tooth and nail. Mostnportantly, very little
communication occurs since no one is listening andhe are still
unwillingly to talk openly. True, this battle grodirmay seem a little
extreme for the groups to which you belong.

The next stage is Norming. At this stage the sulwgs begin to

recognise the merits of working together and thghting subsides. At
this stage, since a new spirit of co-operationvislent, every member
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begins to feel secure in expressing their own y@mts and these are
discussed openly with the whole group. The mostniaant
improvement is that people start to listen to eattter. Work methods
become established and recognized by the groupvasle.

And finally; performing this is the culmination, wh the group has
settled on a system which allows free and frankharge of views and a
high degree of support by the group forheather and its own
decisions.

In terms of performance, the group starts at al lskightly below the
sum of the individual's levels and then drops atbyup its nadir until it
climbs during norming to a new level of fpeming which is
(hopefully) well above the start.

SELF-ASSESSMENT EXERCISE

I Distinguish a group from a random collectionmadividuals.

. Explain the stages of group development.

ii.  Why is group formed? Explain why you formedetigroup you
belong to.

3.1.1 Informaland FormalGroups

'Formal’ or official groups are groups forming airpaof the
organizational structure, established by mammge to see to the
smooth running of the organization. For examplea imanking industry,
looking at a particular ban, there may be marketegm, personnel
team, finance team, etc. In each of these tearase ih the expectation
of achievement of a specific goal in order to alldve entire bank to
keep on moving effectively. Informal groups or uimél groups are
those groups which are established by the emploffemsselves, for
their own purposes rather than to fulfill organiaaal ends. Informal or
unofficial groups have their purposes, which araegelly to meet the
social and security needs of the employees, for yadermation, it is
good to note that the purposes of these unoffgnalips may fit in fairly
well with organizational objectives, but mothan likely will be
opposed to them.

Burns and Stalker (1961) make the interesting pdinat in
'mechanistic' (hierarchical) , loyalty is to thencerned, and obedience
is to superior. In this kind of organization, theseevery possibility of
open conflict between the behaviour of people iruaafficial group as
compared with their behaviour as members of offigiaupings.
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3.1.2 Primaryand SecondanGroup
PrimaryGroup

This is relatively small, simple group of peopleeoBle in a primary
group are in face-to-face relationship, for exampléamily group or a
village group. The group usually has some formeafigrmance and it's
small number of people interact relatively intimgteintensely and
frequently. This kind of interaction could be lilkkehto one in which an
individual often has his earlier form of educatermd training according
to the local culture and values. In this kind obwp, the relationship is
voluntary and personalised, and everyone is intiedeis everyone else
as persons, having his or her own value. The iotiera that exists in
primary groups could occur within a relatively cefd territory like a
village or a ward within a town.

Unlike the primary group, in secondary schoolsrehs less frequency
and intensity of contact between members of theigrdt is necessary
to note here that all the members of the group db aiten know

themselves, not all the members live in close pnity, for example, a
city or corporation. Although, secondary groups maéso have face-to-
face relationship but contact between individualghie group are very
ephemeral and impersonal.

SELF-ASSESSMENT EXERCISES

I. Differentiate between informal group and forrgabup.

i. Differentiate between primary group and secagdaoup.

i Explain why informal group is inevitable in any Wor
organization.

3.1.3 "In-Group" and " Out-Group'

The changes that occur within a group are importarthe changing
relationship between groups. These changes may dowd base for a
psychological analysis of group dynamics. Groupaagits has to do
with the interactions between groups and the change such

interactions.

Group dynamics involves in-group/out-group relasioip. An in-group

is characterised by a 'we-feeling'. A person hgaltg to this group and
makes sacrifices to retain his membership and totaia the continuity

and strength of the group. Members cherish onekanstcomradeship.
An in-group carries some element of sympathy amiongsnbers and a
sense of attachment to one another. There is afterling that what the
group has is the best. Members of other groupsatrgroup members.
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An out-group thus refers to intergroup relatiortsisla relationship of
"we and they". Such inter-group relationsuldo be friendly or
conflictual. In any case, the separateness of t@lmership and of their
identity is maintained.

An analysis of in-group/out-group relations is esse in understanding

a society and the processes of control. Sarchanalysis must take
account of the luring nature of some groups anthefrelative cohesion

and intensity of interaction in one group but alb$em other.

SELF-ASSESSMENT EXERCISES

In your own words, describe what is meant by inugfout-group
relationships.

3.1.4 GroupCoheswvenress

The cohesiveness of any group is the extent totwthie group members
develop strong ties to each other and to the gemum whole (‘team
spirit’). It is also a measure of the ability okthroup to attract new
members. A very cohesive group is one that dematestrstrong bonds
of loyalty within its membership and strict adhererio the established
norms of the group.

A number of factors have been identified to encgeragroup
cohesiveness' and these include:

similarity of work

physical proximity

system of work

task structure

group size (especially small size)
external threats prospect of

rewards leadership style of

manager

common social features (age, sex, etc.)

It should be noted here that where a high levalabfesiveness has been
achieved in a group, external forces will playangigantly reduced role
in bringing about change in the group. Change rhsa situation can
only be realised if key members of the group adceadopt the new
ways. In a less cohesive group, there is possilitit a change from
without.
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SELF-ASSESSMENT EXERCISES

I. What do you understand by group cohesiveness?
i. In the group you belong, are you highly cohesivenaslowly
cohesive? Describe what makes you that.

3.1.5 GroupEffectveress

In looking at the effectiveness of a group, there avo major criteria
for measuring success:

How effectively were group tasks accomplished?
What was the level of individual satisfaction wittembership of
the group?

The first question tends to look on effectivenessnf the point of view
of organizational goals, the second considessonal goals. seek
success in terms of tasks accomplished, targetgevasrh) solutions
rendered and other benefits. Individuals seek patssatisfaction from
membership of the group, opportunities to performole and to gain
status within the group.

However, it is important to note that both orgath@aal and individual
goals can be achieved, but where conflict exisisn tit is the role of a
leader in charge to minimize the negative consecggnf this conflict.

SELF-ASSESSMENT EXERCISES

I What do you understand by Group effectiveness?
i. How to do you measure effectiveness in your @roup?

3.1.6 TeamProces

According to Adair (1986), a team is more than jasgroup with a
common aim. It is a "group in which the contribuatoof individuals are
seen as complementary. Collaboration (i.e. workiogether) is the
keynote of a team activity. Adair suggests that tdst of a good (i.e.
effective) team is:

‘whether... its members can work as a team whég Hre apart,
contributing to a sequence of activities rathenttaa common
task, which requires their presence in one pladeaaione time'.

The most important factor in team is its effectiess. Woodcock (1965)

identified this and as a result he describes tlaeacheristics of effective
team work. These characteristics include:
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support and trust

clear objectives and agreed goals
openness and confrontation
sound procedures

cooperation and conflict
appropriate leadership, etc.

Above all, Adair (1986) emphasises the importaniceaneful selection
of team members. He noted that the professionalpetence of team
member should not be more emphasised, but thayatliwork as a
team member, and the possession of 'desirableraratiributes’ such
as willingness to listen, flexibility of outlooknd the capacity to give
and accept trust.

SELF-ASSESSMENT EXERCISE
What do you mean by Team?

4.0 CONCLUSION

Groups are like relationships -you have to work tllém. In the

workplace, they constitute an important unit ofhait but one whose

support needs are only recently becoming understBgdmaking the

group itself responsible for its own support, tlesponsibility becomes
an acceleration for the group process. What id, ugahat these needs
are recognized and explicitly dealt with Ilye group. Time and
resources must be allocated to this by the groupnManagement,

and the group process must be planned, monitorédeuiewed. , Just
like any other managed process.

5.0 SWMARY

In this unit, efforts has been made to define grahe processes of
group development, and bringing out differencesvben informal and
formal groups, primary and secondary groups, andraup and out-
group’. We have also been able to describe teamegses, group
effectiveness and group cohesiveness. You now ki@t group is
different from a random collection of individuaksnd that in a group,
three conditions are expected to be met: intenactimong members,
psychological awareness of one another and peorepfithemselves to
be a group.
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6.0 TUTOR-MARKED ASSGNMENT

1. a. What do you understand by the term, "Group"?

b. Differentiate between Informal and Formal Group.
2 a. What do you understand by group cohesiveness?
b. State the factors that encourage group cohessgen

7.0 REFERENCES/FURTHERREADINGS
Adair, J. (1973)Action-Centered LeadershimcGraw-Hill.
Adair, J. (1986)Effective Team buildingsower.

Cole, E.A. (1997).Personnel Management. Theory and Practice.
London: Letts Educational, Aldine Place, (4th ed.).

Schein, E.H. (1965).0Organisational Psychology.Prentice Hall.
Woodcock, M. 1979Team Development Manu&ower.
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UNIT 3 SOCIAL DIFFERENTIATION
CONTENTS

1.0 Introduction
2.0 Objectives
3.0 Main Content
3.1 Meaning of Social Differentiation
3.2 Distribution of Members of a Societp Available
Positions
4.0 Conclusion
5.0 Summary
6.0 Tutor-Marked Assignment
7.0 Reference/Further Readings

1.0 INTRODUCTION

Human societies are known to differ from animalistes in at least
one important respect. even the simplest humaregoeippears to be
more internally differentiated from the most complanimal society.
Some of these differences are of biological vasregi some are male
while others are female; some people are tallen ththers, etc. Apart
from this, people in society are also differentiaby any acquired social
differences; people differ from one another in theterests, in their
attitudes and beliefs, and in their habits. As #&@naf fact, these known
individual differences determine the social posisicor roles, such as
being a Doctor, Pharmacists, Mechanical EngineencioBgist,
Physicist, Chemists, etc.

2.0 OBJECTIVES

At the end of this unit, you should be able to:

describe what is meant by social differentiatiamj a
describe how members of a group or society areilalised to
available positions.

3.0 MAIN CONTENT

3.1 Definition of Social Diférertiation

Social differentiation can be expressed as meahmglivisions of every

human society into distinctive social roles andctions, based upon
both inherited and acquired differences.

Social differentiation is easily noticed in evemyniian society .1t is very

important for every society because its operatant existence enhance
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the continued survival of the society. In human ieties, the co-
ordination of individual efforts to maintaithe society is usually
achieved through what is termed as cultural spsaiabn.

3.2 Distribution of Members of a Society to vAilade
Positions

Human societies distribute their members I tavailable social
positions and induce them to perform the dutiesthafse positions.
Therefore, one of the ways of doing this isrbgking. Ranking is one of
the ways in which human societies distribute theembers in the
available social positions. This means that passtiavailable are valued
differently such that positions are ranked in orddr importance.
Therefore, the individuals that fill the positiohgreat importance to the
society and who perform functions requiring excepdl skills and
abilities usually receive greater reward and petljes which may
include prestige, money, etc., while those indigiduthat perform the
less important tasks are made to receive lessesrdswand privileges.
This kind of activities is necessary in order albow the society to
function effectively.

Another way is stratification which happens to bespecial type of
social differentiation. Societies elaborate theknag process further by
arranging certain social positions in a graded angry of socially
superior or inferior ranks. As a matter of fact,enha society displays a
graded series of ranks, we say that it is stratifie

SELF-ASSESSMENT EXERCISE

Explain the two (2) major ways societies distribuit® members to
positions.

4.0 CONCLUSION

Social stratification is a persistent social fattthe modem societies
today. Functionalists (a school of thought in stogy) hold that social
stratification is an inevitable and necessary elgroémodern societies.

5.0 SWMARY

In this unit, we have been able to describe whamé&ant by social
differentiation and how human society into distinetsocial roles and
functions, based usually upon both inherited angumed differences.
Ranking is one of the ways in which human societiesdribute their
members in the available social positions. Anothay is stratification
which happens to be a special type of social diffgation.
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6.0 TUTOR-MARKED ASIGNMENT

1. What do you understand by Social differentieion

2. Explain how human societies distribute themembers to
available positions.

7.0 REFERENCES/FURTHERREADINGS

Gelles, R..J. and Levine, A. (1996&ociology: An Introduction(6th
ed.) McGraw Hill.
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2.0 Objectives

3.0 Main Content
3.1 Definition of Religion
3.2 Elements of Religion
3.3 Religion and Society: Three Views
3.4  The Nature of Religious
3.5 Types of Religious

4.0 Conclusion

5.0 Summary

6.0 Tutor-Marked Assignment

7.0 References/Further Readings.

Nearly all social scientists would agree what tbke religion plays in

society has changed. In traditional societiesgi@i was seen as an
authority in all areas of social life; few acties remained unaffected -
farmers prayed or make offerings to their gods nceators before
planting crops. Priests or Shamans were resple for: curing.

Conflicts within and between families or villagesenw acted out in
religious rituals; disputes were settled througlgieus trials. Formal

education was in the hands of the clergy.

Now, in modem industrial societies, religion is afanany, specialized
institutions. Farmers go to agricultural expertsl &ne weather bureau
for advice on crops; the sick put their lives i thands of physicians;
conflicts are settled in courts run by legal exgeaind so on. With this,
religion has been stripped of many of its formencdiions and must
compete with other institutions for authority.

2.0 OBJECTIVES

At the end of this unit, each student is expeabekhbw:

the definition of religion;

the elements of religion;

the relationship between religion and societies;
the nature of religious ; and

the type of religious .
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3.0 MAIN CONTENT

3.1 Definition ofReligion

Religion is defined as a set of beliefs, symbolsd gractices (for
example, rituals), which is based on the idea ef ghcred, and which
unites believers into a socio-religious communifijhe sacred is
contrasted with the profane because it involveslinge of awe.

Sociologists have defined religion by referencéhi sacred rather than
to a belief in a god or gods, becausenékes social comparison
possible.

3.2 Elements oReligion

The religious frame work is composed of four basiements: beliefs,
rituals, subjective experiences, and community.

Beliefs

Religious beliefs affirm the existence of a divimesupernatural order,
define its character and purposes, and explairrdleehumans play in
that order. It is essential for you to know thdtedief is a conviction that
cannot be proved or disproved by ordinary meangigi@as beliefs
therefore organise an individual's perception efworld and serve as a
guide for behaviour. For example, animist religidvadd that the world
is inhabited by spirits with motives and ¢imas like our own.
Although believers do not worship these spiritgads, they do attempt
to influence their behaviour through magic. Thignast belief in spirits
explains the occurrence of iliness or accidentsmedcribes a course of
action. Similarly, the Christian belief in gmal sin, Christ and his
miracles, and eternal salvation or damnation shagsseptions and
establishes a code of conduct.

Rituals

Religious rituals are formal, stylised enaatmef religious beliefs
-processions, chants, prayers, sacraments, andkéehdReligious rituals
differ from other activities in that believers attiaa symbolic meaning to
them. Religious symbols are concrete embodimentvatdes, idea,
judgments, longings and beliefs.

Subjective Experience
The subjective experiences of religion grow outbefiefs and rituals.

Beliefs direct people to interpret certain innematss and group
experiences as "religious". Rituals may bedu$o invoke or recall
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communication with the supernatural. Religious eigmees range from
the quiet sense of peace that comes from the kbkebne's life in the
hands of a divine power to the intense mysticaleences that inspire
terror and awe.

Community

Belongings to a community of believers is a cenpait of religious
experience. Shared beliefs, rituals, and subjeci@eriences heighten
group identification.

SELF-ASSESSMENT EXERCISE
State and explain the elements of religion.
3.3 Religion and Society: Three Views

Three nineteenth and twentieth-century thinkers ehaprovided

contrasting views of the relationship between dgaad religion. In the
work of Durkheim, he emphasised the function ofigreh as a
celebration of the society order. In the work ofrlkdarx on the other
hand, he saw religion as an instrument of opprasssed by a ruling
class to cover up economic exploitation of the raas3he third think,
Max Weber, saw religion as an agent of social ckang

SELF-ASSESSMENT EXERCISE

Describe the relationship between religion @&odiety going by the
three views of Emile Durkheim, Karl Marx and Max ldée.

3.4 The Nature dReligious

Religions are not only to be regarded as sets l@fbeand practices, but
also social . Sociologists recognize four distigpes of religious
organization which include the established churthe sect, the
denomination, and the cult. It should be noted tlwdaurch” in this

context does not refer specifically to a Christ@ganisation but refer
any established religion.

SELF-ASSESSMENT EXERCISB

What is your understanding of the nature of religi®

68



CSS 101 INTRODUCTION TO
SOCIOLOGY

3.5 Types oReligious

This can be considered in four distinct types, rgrastablished church,
sect, denomination and cult.

Established @urch

Established church refers to a religious orgarosathat claims unique
legitimacy and has a positive relationship to stycié\n established
church is the official religion of its society.dnhdorses existing political
and economic institutions and is, in turn, endoisethe state.

The Catholic Church in medieval Europe and the fagl Church in
Elizabethan England are familiar examples. In Jag@ Shinto religion
dates from before the fifth century. Its emphasms the worship of
natural phenomena and its belief Kami, kindly supernatural beings
who looked out for people, led to its being made tiational religion,
reaching its peak in the years just before world Nva

Sed

A Sect is a religious organisation that assertunigsjue legitimacy but
stands apart from society. A sect usually claim$h&ve a monopoly
over the route to salvation. Where an establishegrah is seen as
entering into society in order to influence it,exsviews society as "too
sinful* to influence except from without. Usuallg, sect dissociates
itself from existing political and economic instituns, and its members
may withdraw from "worldly" affairs thereby creagina separate
community for its members.

Denomination

Generally speaking, denominations are less exausdian sects, more
tolerant of diversity of religious belief more "wdly", less demanding
of their members, more formal in liturgy, and matemanding in

professional requirements for religious functioeariYou have to note
here that a denomination is usually a religiousanrgation that has a
positive relationship to society. A denominatioraiso known to accept
the legitimacy of other religions.

Most of the major religious groups in Nigeria todaglude Methodists.

Anglican, Catholics, Pentecostal, Baptists, etd. tAkse are seen as
denominations.
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Cult

A cult is a religious organisation that accepts kbgitimacy of other
religious but has a negative relationship to sgcietke a sect, a cult
holds that there is "something wrong" with the wapst people in
society live. Where sects are often "at war" witltisty, cults tend to
focus on the individuals. They are often more comee with getting the
individual in tune with the supernatural, and witidividual peace of
mind than with social change. Cults are known tonme tolerant of
other religions.

SELF-ASSESSMENT EXERCISE
Explain the four types of denomination.

4.0 CONCLUSION

Nearly all social scientists would agree that tbke 1of religion plays in
society has changed. In traditional societiesgi@i was seen as an
authority in all areas of social life; few actiei remained unaffected.
During the traditional period, farmers prayed ordma&fferings to their
gods or ancestors before planting crops. Confiiathin and between
families or villages were usually acted out ingeus rituals.

Today, in modem societies, religion has beere of the many
specialised institutions. Farmers go to agricultueaperts and the
weather Bureau for advice on crops; the sick peit tives in the hands
of physicians; conflicts are settled in courts hynlegal experts; and so
on. With this therefore, religion has been strippéanany of its former

functions for authority.

5.0 SWMARY

In this unit, we have been able to define religistating its elements,
describing the relationship between society andicgl. In the unit also,
we have been able to describe the nature of rekgiand types of
religious organisations.

Religion has been described as any set of ingitatised beliefs and
practices that deal with the ultimate meaning f&. lin religion, certain

elements are recognised, these are beliefs, ritsalgective experience
and community. Religious organisations have beeegcaised into:

established church; sect; denomination, and cult.

Therefore, religions are not only to be regardedets of beliefs and
practices, but also social organisations.
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6.0 TUTOR-MARKED ASSGNMENT

What do you understand by the concept "religiordt&Stand explain the
elements of religion. 2. State and explain the {d)itypes of religion.

7.0 REFERENCES/FURTHERREADINGS

Gelles, R.J & Levine, A. (1996F0ciology: An Introduction(6th ed.)
McGraw Hill.

Giddens, A. (1993).Sociology: An Introduction.Polity Press in
Association with Blackwell Publishers. (2nd ed.)

71



CSS 101 INTRODUCTION TO
SOCIOLOGY

UNIT 5 SOCIAL INTERACTIONS
CONTENTS

1.0 Introduction
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3.0 Main Content
3.1 Meaning of Social Interactions
3.2 The Role of Cultural Scripts and Ethnomethogglon
Social Interactions
3.3 Social Identities in Social Interactions
3.4 Making Social Interactions Positive (A €aStudy of
Children)
4.0 Conclusion
5.0 Summary
6.0 Tutor-Marked Assignment
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1.0 INTRODUCTION

A conversation, a game of cards, a dinner partykimgalove -what do
these activities have in common? They cannot beraptished by only
one person. All are examples of social mtgons, in which one
person's action depends on the actions of the ,odret vice versa.
Social interaction is the result of mutual influenaot simply parallel or
simultaneous activity.

Social interactions range from the most superfic@atacts -strangers
passing in the street or attending the same cortcedeep, long lasting,
complex relationship, such as those between hushaddvife or parent
and child.

2.0 OBJECTIVES
At the end of this unit, you should be able to:

describe social interactions;

understand the role of cultural script and ethntwo@blogy on
social interactions;

understand the influence of social identities inigointeractions;
and

describe how social interactions can be made pesiti
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3.0 MAIN CONTENT

3.1 Meaning of Socidlnteractons

Social interaction is defined as the "interactiamsl relationships' that
exists between/or among people in everyday life. &ample, when
you are seated in a bus or train, you glance ap#rson next to you;
take '-- note of that person's sex, age, and elahirtg, and based on
this you adjust your behaviour accordingly. If skea young lady and
you are a young man (unmarried), you might initeaeonversation with
a comment on the weather, a remark about somethéngther person is
reading or carrying. The young lady in the next seay respond to an
overture with a nod and then open her book, siggaihat she is not
interested in talking. If on the other hand, shenticmes the
conversation, then the two of your would probalali tabout your jobs
or why you are both travelling to Lagos. With thiggu would not
discuss your sex lives, and you would probably é\gmtting into deep
political or religious debate. On this, your intelrans are further limited
by the physical layout of the luxurious bus andtly other people on
the bus. All these are what we pass through in daily lives and
therefore, we cannot avoid them.

SELF-ASSESSMENT EXERCISE
What do you understand by social interactions?

3.2 The Role ofCultural Scripts andEthnomethodology o
Sociallnteractons

The most important studies of every day social gl come from

symbolic interactions. Symbolic interactideisstress the role of
language and other symbols (such as fashion) irsdlo&@l construction

of identity and in the structure of relationshifiss a thing of interest to
note that social expectations set the stage farantion but do not
dictate behaviour. Individuals do not perform thebgtes automatically

the drama-turgical approach (i.e. analogy betwéenréal life and the
stage), on the stage, each person interprets anrbis or her own way.

Some learn their parts well, while others contihualngle their lines.

In some situations, there are strict rules governimeractions, and
participants are expected to follow the script elgs Other situations
are more improvisational, with participants making the "story" as

they go along.

In many cases, we are so accustomed to our csltseapt that we take

expected role behaviour for granted. This now takedo the issue of
ethnomethodology which is coined to mean countlesspoken, often
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unconscious rules people use to maintain order @edictability in
everyday social interaction.

3.3 Social ldentities in Socidhteractons

A social identity is "our sense of who and whatave. As our personal
identity is based on our individual biography amibsyncrasies; our
social identity derives from the positions we occup society, as
student, daughter, friend, poet, vegetarian, ardike. It includes roles
to which we aspire as well as the positions weenily occupy. Our
social identity depends in large degree on ourguron of how others
see us. Our private identity may include thoughtd axperiences we
never divulge to anyone; our social identity regsipublic validation.
This is particularly true when we are taking oneavrrole or leaving an
old one: entering college, starting a new job, b@&og a parent, or
becoming single again after divorce. In additioaghe of us has various
situational identities that become dominant inaaersettings. A woman
may be a professor in class, at faculty meetingl an professional
conferences; when she gets home, however, herityast "Mummy"
comes first.

Social identities are not simply day-dreams (ohingares). They are a
major source of plans for action (helping us toidieevhether to do this
or that); they provide the criteria for evaluatiogr actual performances
making us feel good or bad in our daily lives (lmedpus interpret the
situations, events and people we encounter).

SELF-ASSESSMENT EXERCISE
What do you understand by social identities?

3.4 Making SociallnteractionsPositive (A Case Study of
Children)

Social interactions are the everyday give and takeations that occur.
A social interaction may include saying "Hello"asking an appropriate
question such as "May | play with you?" Social ratgions also include
the activities that help children make friends. i8bskills are the tools
that are necessary in order to have positive satdelactions. When one
child hits another child, they are having a souigraction, but it is not
a positive interaction. You may need to help strrethese interactions
so they are positive rather than negative. One thay a child care
provider might structure interactions is to buikhges and activities into
daily routines that will encourage children to wankd play together. If
a child yells out loud or grabs a toy from his pabe caregiver might
model a more appropriate way to say, "l want my'way"l want that
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toy." What may start out as a negative interacttan be turned into
positive one.

While games and songs are often used to teachiveosibcial skills,

modelling appropriate social skills is still impant. Turn-taking is a
very vital social skill because it helps childremeract with each other in
a positive manner. It is also a functional skilkattha child will use

throughout his/her lift} time. When a child is firfearning to take turns,
he/she needs to learn about reciprocity. The pesvahn model this:
rather than frequently telling the children to takens, she can show
them how to do things during games and activitiesighed to

demonstrate reciprocity.

It is also important to help children fegbod about themselves.
Children who have positive self-esteem are usuablg aggressive and
more tolerant of others. One way to help childrevelop good self-
esteem is to consistently give them messagestibgtare valued as part
of the class. These messages can be verbal, sugbwasvork so hard"
or "you chose such lovely colours for your picturetit body language
also conveys messages. Even when it is necessanrrect a child, do
so at his/her eye level. A touch on the shouldea nod of the head also
lets a child know you like what he/she is doing.

4.0 CONCLUSION

Daily social life takes place as a series of entemsnwith others in
varying contexts and locations. Most of us meet t@tidto a variety of
others in the course of the average day. Soci@rantion involves
numerous forms of non-verbal communication of thehange of
information and meaning through facial expressioggstures or
movements of the body. Non-verbal communications@netimes
referred to as 'body language', but this is mistegdbecause we
characteristically use such non-verbal cues to iedte, amplify or
expand on what is being said in words.

5.0 SWMARY

In this unit, we have been able to describe whamé&ant by social
interactions, the role of cultural scripts and ettmethodology on social
interactions, relationship between social iderditieand social
interactions.

In this unit also, we have been able to descrilogakmteractions which
can be made positive using the children's intavastas a case study.
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However, social interactions are purely inevitadtel efforts should be
made to allow it to work effectively.

6.0

1.
b.

2.

b.

7.0

TUTOR-MARKED ASIGNMENT

a. What do you understand by social interacitons
Describe the role of cultural scripts and ethettradology on
social interactions.

a. What do you understand by social idiestiin social
interactions?

How can social interactions be made positivengisithe
interactions among children as a case study?

REFERENCES/FURTHERREADINGS

Gelles, R.J & Levine, A. (1996%0ciology: An Introduction(6th ed.)

McGraw Hill.

Giddens. A. (1993).Sociology: An Introduction.Polity Press in
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Unit 1 Social Stratification

Unit 2 Social Mobility

Unit 3 Collective Behaviour

Unit 4 Public Opinion and Propaganda
Unit 5 Social Change

UNIT 1 SOCIAL STRATIFICATION
CONTENTS

1.0 Introduction
2.0 Objectives
3.0 Main Content
3.1 Definition of Social Stratification
3.2  Stratification Dimension
3.3 Bases on which People are Stratified
4.0 Conclusion
5.0 Summary
6.0 Tutor-Marked Assignment
7.0 References/Further Readings

1.0 INTRODUCTION

Stratification is a very general term refegrito a hierarchy of
inequality. Traditionally, the term has been applrmostly to societal
rather than to other types of social systems. Theas been
disagreement among analysis in the stratificatemss, there is general
agreement that it involves "economic”, prestiged aower differences
or some combination of them.

2.0 OBJECTIVES

At the end of this unit, you should be able to:
define and describe fully what is meant by sodiatsication;
describe the stratification dimension; and

describe the bases on which people are stratified.

3.0 MAIN CONTENT
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3.1 Definition of Social 8atficaton

Social stratification is defined as the unequatrihgtion of attributes,
qualities, or possessions among members of a gottiat at usually
regarded within that society as desirable and \rdua

3.2 Stratification Dinersion

Now, that you have been exposed to what is meastrhtification, then
there is need to discuss the pattern of stratiinatvithin a society. In
reality, social scientists make use of three dinwerss namely: (i) Class
(i) Status (iii) Power

Class: This refers to the relative amount of monegalth and
other economic goods that a person or social group
possesses. .

Status: This refers to the relative degree oftgesand priviledge

that a person or social group can successfullynckaom
other members of the society.

Power: This refers to the ability of ensuring compliareeong
members of a group.

SELF-ASSESSMENT EXERCISE
Explain the three dimensions of stratification thatial scientists use.
3.3 Basis on which People arér&tfied

Practically, some factors have been considered ritapb for
stratification to work effectively. These factoreliude:

)] Power (e.g. political, military or economic ponye
i) Income (amount, type of and sources)
i)  Authority.

iv)  Ethnic status, religion, and race

V) Education, learning and wisdom.

vi)  Ownership of property,

vii)  Occupation or skill, and achievement in it;.et
SELF-ASSESSMENT EXERCISE

Describe the basis on which people are stratified.
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4.0 CONCLUSION

Social stratification is a persistent social factthe modem societies
today. For example, functionalists hold that soathtification is an
inevitable and necessary element of modem societies

In this unit, effort has been made to defisocial stratification,

describing the stratification dimension and basesmbich people are

being stratified. Social stratification has beerrsas the division of a
society into layers (or strata) whose occupante hawqual access to
social opportunities and rewards. In a stratifiedisty, social inequality

is institutionalised; that is, it is part of thecsa structure and is passed
from one generation to another.

6.0 TUTOR-MARKED ASIGNMENT

1. What do you understand by social stratification?

2 a. Describe what you understand by stratificationension.

b Describe what you understand by baseswbich people are
stratified.

7.0 REFERENCES/FURTHERREADINGS

Gelles, R.J. & Levine, A. (1996%0ciology: An Introduction(6th ed.)
McGraw Hill.

Giddens, A. (1993).Sociology: An Introduction.Polity Press in
Association with Blackwell Publishers. (2nd ed.).
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3.1 Definitions of Social Mobility
3.2 Types of Social Mobility
3.2.1 Individual Mobility
3.2.2 Group Mobility
3.2.3 Career Mobility
3.2.4 Generational Mobility
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1.0 INTRODUCTION

The study of social mobility has a long sociologjisadigree, extending
back to the mid-nineteenth-century writings Kédrl Marx and John
Stuart Mill, with major contributions in the eartywentieth century from
Vilfredo Pareto (who proposed a theory of the tdaton of elites) and
Pitirim Sorokin. The now vast literature on the jsab is inextricably
entangled with wide discussions of (among otheng$) education,
gender, culture, power, statistical techniques, #uaedrole of theory in
social research.

It is possible, indeed, to trace many of the ctasibates in modern
sociology back to the early arguments about mgbikor example, in
social mobility (1927), Sorokin wrote thachannels of vertical
circulation exists in any stratified society, ante aas necessary as
channels for blood circulation in the body'. Sorokvas particularly
interested in the role of educational institutionsallocating people to
the various occupational positions. Anticipating tfadical critiques of
the new sociology of education of the 1970s, hauedgthat schools
function primarily as a testing, selecting, andtridbsiting agency; in
other words, they merely certify children for pamtar positions in the
labour market, rather than promoting each individuaabilities or
encouraging the development of talent.

Confronted by this potentially vast field ofterest, it is useful for
heuristic purposes to view the modern literaturesocial mobility as a
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dispute between two divergent research programmiehwiave set the
terms of discussion for this subject since 1945 @ndinue to dominate
the field even today. On the one hand, there argetinvestigators who
view mobility in the context of a social hierarchwithin which
individuals can be ranked according to income, atiogal attainment,
or socio-economic prestige. On the other, theretlose who set in
within the context of a class structure, eswing social locations
defined by relationships prevailing within labouserkets and
production units. During the 1950s and 1960s, thkenér hierarchy
perspective was dominant, culminating in the stedastatus-attainment
tradition of mobility studies emanating pripaily from the United
States. This was increasingly challenged, durireg 1870s and 1980s,
by researchers schooled within or influenced byEheopean tradition
of class analysis.

The status-attainment programme sees the princifeiest of mobility
studies as being an attempt to specify those atésh which are
characteristic of individuals who end up in the enalesirable rather
than the less desirable jobs. Characteristicatlgsé studies investigate
the extent to which the present occupational stafusdividuals is
associated with the status of their family of arigiather than individual
achievements such as educational attainmemie ®@irtue of this
approach, as compared to earlier cross- tabulatibfether's occupation
by son's occupation, was that it disentangled astlesome of the
processes that linked the generations. For examgdearchers explored
the effects of father's education on son's occapatiattainment, and
showed that these were distinct from the effecfattier's occupation.
Most studies maintained that son's educatas the crucial link
between family background and occupational succasgjing that as
much as half of the association between the two masliated via
education, with children from more privilegddmily backgrounds
being higher educational achievers than their poqreers. Later,
researchers extend the field of interest to incldd& on income, with
most concluding that the impact of family backgrdumn earnings is
substantial, but operates entirely indirectly tlgloueducational and
occupational attainment.

2.0 OBJECTIVES

At the end of this unit, you should be able to:

understand fully the concept of social mobilitypan
describe the types of social mobility.
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3.0 MAIN CONTENT

3.1 Definitions of SociaMobili ty

The movement -usually of individuals but sometimaésvhole groups
-between different positions within the system o€ial statification in
any society, is referred to as social mobility.idt conventional to
distinguish upward and downward mobility (that mpvement up or
down a hierarchy of privilege), and inter-genenadio from intra
generational or career mobility (the former refggrto mobility between
a family of origin and one's own class or statusitpm, the latter to the
mobility experienced during an individual careeascls as respondent's
first job compared to his or her present job.

In a nutshell, social mobility is further referremas the movement up or
down within the stratification system.

3.2 Types of SociaMohili ty
In sociology, the following types of social mobjlihave been identified:

individual mobility

group mobility .career mobility
generational mobility

vertical mobility

horizontal mobility

3.2.1 Individual Mobili ty

This refers to the movement of individuals from osmcial class to
another. In this case, an individual may move gasla result of his/her
educational attainment or economic strength from swocial position to
another. This is a common type of mobility whickes its measurement
by comparing an individual's present position te gocial class into
which he was born and grew up. Most people fromr pfamily
backgrounds but who later became known in the soust as a result
of their economic wealth or educational opportesitcould be said to
be an example of individual mobility.

3.2.2 GroupMobility
This has to do with the movement of a group of viilials from one
social status to another, usually from a lower tma higher one. The

group upward movement may reflect hard work onpiae of the group
members or luck.
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3.2.3 CareerMohility

This entails the changes in the social status ofindividual. These
changes could be largely due to education, motbarimhnce, number
of siblings, etc. The changes being mentioreate are what an
individual experiences in his life time i.e. hishar achievements.

3.2.4 GenerationaMobhili ty

This relates to any change in status that occuwda® a child and a
parent. There is every possibility for a child teerabove the status into
which he or she was born; so when this happens,ithe referred to as
generational mobility.

3.2.5 VerticalMobili ty

This refers to movement either upward or downwaadsoss various
strata. For example, in, one's place of work, anddcbe promoted (i.e.
upward mobility). On the other hand, another ingiinal in another place
of work could be demoted (i.e. downward mobilityledto certain
offence he or she has committed in the organisation

3.2.6 HorizontalMobili ty

This refers to movement on the same status. Fompbea a bank
manager in Ibadan can be taken to Lagos brancheobank to be the
new bank Manager. This is obviously horizontal nigbibecause the
affected individual still maintains the status.

SELF-ASSESSMENT EXERCISE

I What do you understand by social mobility?
. State the various types of social mobility.

4.0 CONCLUSION

It should interest you that social mobility in Nigee has not been fully
stable and established. This is so becauseipve criteria still
influence the pattern of mobility. So much peopmday have actually
grown upward in their different status, partly disetheir educational
attainment. This now shows that educational attamm partly

influences or determines social mobility in the oy
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5.0 SWMARY

In this unit, we have been able to define sociabititg. Efforts have
also been made to describe some of the major typsscial mobility.
We have been able to state that social mobilitysisally the movement
of individuals but sometimes of whole groupstween different
positions within the social statification Bny society. Some of the
known types of social mobility include: horizontalobility, vertical
mobility, generational mobility, etc.

6.0 TUTOR-MARKED ASSGNMENT

1. What do you understand by social mobility.
2. State and explain five (5) types of social mobil

7.0 REFERENCES/FURTHERREADINGS
Agbonlahor, F.I. and Olutayo, A.Oet at. (1995). Issues and

Perspectives in SociologWigeria: Sam Bookman Educational
and Communication Services.

84



CSS 101 INTRODUCTION TO
SOCIOLOGY

UNIT 3 COLLECTIVE BEHAVIOUR
CONTENTS

1.0 Introduction
2.0 Objectives
3.0 Main Content
3.1 What is Collective Behaviour
3.2 Forms of Collective Behaviour
3.3 Collective Behaviour as a Breakdown in Socialéd
4.0 Conclusion
5.0 Summary
6.0 Tutor-Marked Assignment
7.0 Reference/Further Readings

1.0 INTRODUCTION

Why would "ordinary people” engage in looting armhaalism? Why

do crowds become violent? Some Sociologistge hargued that the
answers lie in crowd psychology. Gustava LeBon, \Wwhe been called
the 'grandfather of collective behaviour theorypmstly, supported a
contagion theory of crowd behaviour. LeBon wasagly influenced by
the current events of his time. France, in his ¢dne second half of the
nineteenth century) was not unlike the United Staterecent decades.
Everything seemed to be changing. Demonstratioas blordered on
riots were almost weekly events. LeBon was alsluanfced by some of
his contemporaries: Charles Darwin; who had trattesl origins of

humanity back to the animal kingdom, and the Siginkreud, who was
exploring the unconscious levels of the mind.

2.0 OBJECTIVES

At the end of this unit, you should be able to:
understand the meaning of collective behaviour;
describe forms of collective behaviour; and

describe collective behaviour as a breakdown imsocder.

3.0 MAIN CONTENT

3.1 What is Collective 8maviour?

Collective behaviour is seen as a potentially wiaeging field of study
which deals with the ways on which collective bebaxs emerge as
responses to problematic circumstances and sitgatibt one extreme,
this can mean the study of coordinated and orgdrsseial movements;
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at the other, it refers to the seemingly spontaseguption of common
behavioural patterns, as for example, in episodesnass hysteria.
Between these are responses to natural disastes, Iginchings, crazes,
fads, fashions, rumours, looms panics and even lli@ise or
revolutions.

In crowds, according to LeBon, people cetseact as individuals.
People of different ages, sexes, educatideatls, and occupations
chant the same slogans, to the same thifiggne person runs,
everybody runs. The crowd develops a mind of itsr.oRarticipants
become highly suggestible: they will believe almarsything.

Specifically, collective behaviour has to do witthet non-
institutionalised group behaviour that takes plagghout clear-cut
direction from the normative system of culture. &lsy collective
behaviour is unplanned and its effects unforeseen.

SELF-ASSESSMENT EXERCISE

What is your understanding of collective behaviour?
3.2 Forms of Collective &uaviour

The six main forms of collective behaviour include:

panics

crowds

fashions

rumours

social movements .public opinion

Panc

This is one of the forms of collective behaviouriethensues when
people, being faced with danger such as fire oalyrend to loose their
capacity to cooperate and hence their chancescapesare reduced. It is
usually seen as the most transitory and rarest &dnmass action.

Crowds

This is the next form of collective behaviour whitdnds to be more
structured than panics and usually being guideddmyal norms. The
presence of the influence of social norms on crowdkes possible
members of a crowd to be easily persuaded to wawland a common
goal.

Public opinion
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This refers to the aggregate views of the peopla guarticular public
iIssue or government policy at a given period. laiBrm of collective
behaviour in which a relatively large number of pleoput their views
on a particular public issue together.

SocialMovement

This refers to the (more or less) organised eftbra large number of
people to produce some social change. Exampldséte the women's
movement (e.g. women empowerment campaign team igerid),
environmental movement (e.g. movement to ban nueleapons), etc.
On the- surface, social movements resemble collecbehaviour.
Although they are non-violent, protest demonstregionay seem as
spontaneous, unstructured, and emotional as a riot.

Fadhions

Fashion is seen as a great though brief enthuseasong a relatively
large number of people for a particular innovatibashions tend to be
ephemeral (i.e. short-lived) since their nowelvears off quickly.
Ideally, every aspect of human life (e.g. clothemchitecture,
philosophy, hair-styles) is usually influenced hgtions.

Rumours

This refers to an unverified story that is spreaninf one person to
another. It is the distortions made on a story ikBasupposed to be
relayed on to another person. Going deeper, rumprosiote panics,
mobs or even riots. Practically, rumours are foumdvery society and
are even part of interpersonal communication.

3.3 Collective Bhaviour as aBreakdownn Socialorder

Often, the media reports episodes of "collectivedness". For no
apparent reason, large numbers of people usualtyestercising critical
judgement and self-control. As a matter of facpruglosest inspection,
such breakdowns may in fact, have some rather $taugding reasons,
whether one accepts them as justifying outburstviolent group
behaviour or not. Based on this, when the contagielements in
collective madness are fear or anxiety, rather #rager and frustration,
the result is calledhass hysteriaOn the other hand, when the contagion
involves wild enthusiasm about some person, objectactivity, the
result is called araze.Based on the views of functionalists, they see
mass hysterias and crazes as collective responsasbreakdown in
social order. They occur when large numbers of |geape troubled but
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are not sure why or what to do to alleviate theébfgm. As a result, they
become irrational in the sense that they are narewf the real reason
for their distress and their behaviour is not aiméethe actual source of
the problem.

SELF-ASSESSMENT EXERCISE

Express your views on collective behaviour as akdewn in social
order.

4.0 CONCLUSION

It should be noted, however, that not abwds are violent. Some
crowds gather to express a common emotion sucbyagxcitement, or
grief. These are referred to as expressive crowts, a crowd that
gathers at a rock concert or at a religious revigahn example of
expressive crowd. Therefore, expressive crowdgdffom crowds that
are violent in that they are more of a means dectVely expressing an
emotion and are not intended to lead to violengeotitical action.

5.0 SWMARY

In this unit, efforts have been made to describeatwis meant by
collective behaviour, forms of collective behaviowand collective
behaviour as a breakdown in social order. It haanb&rgued that far
from being irrational, behaviour in crowds is detered by rational
calculation. People in crowds usually weigh the sjule benefits of
participation against the costs and join a riotyahkhey believe it will

"payoff'. Actually the benefits may be tangibleo{sh goods) or in-
tangible (the satisfaction of expressing frustratio

6.0 TUTOR-MARKED ASSGNMENT

1. What is your understanding of collective behavidState and
explain at least four (4) forms of collective beiwav.
2. Describe your understanding of collectibehaviour as a

breakdown in social order.
7.0 REFERENCES/FURTHEREADINGS

Gelles, R. J., & Levine, A. (1996%o0ciology: An Introduction(6th ed.)
McGraw Hill.
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1.0 INTRODUCTION

Among Sociologists, there are two different ways vidwing mass
departures from social expectations and normatelebiour. The first,
especially common among functionalists, interpostigective behaviour
as a symptom that something has "gone haywirehénsocial system
(i.e. usual methods of social control are not wagkiand people are
behaving irrationally). The second, called colleetaction theory sees
collective behaviour as the result of rational deri on the part of
collectivities.

2.0 OBJECTIVES

At the end of this unit, you should be able to désc What is meant
by public opinion:

factors involved in the formation of public opinion

importance of public opinion; and
measurement of public opinion.

3.0 MAIN CONTENT

3.1 Definition of Public Opinion anéPropagarda

Public opinion can be defined as the aggregatessiegiwhe people on a
particular public issue or government policy at igeg period. You

should note here that whenever a public is idedjfthere tends to be
opinion formation.
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3.2 Formationon PublicOpinion
Public opinion can be formed in various ways. Thashide:

Throughthe Mass Media: This is to say that people canesgr
their views through the radio, newspaper and tlewitaon.

Symposia and_ecturers:This indicates that public opinion can
be formed at meeting in which ideas on matters woblip
importance are expressed and discussed.

PressureGroups and PoliticalParties: This indicates that
pressure groups and political parties help i@ tbrmation of
public opinion. Through this means, people's viewd opinions
are easily shaped.

Bureau of Information: A bureau of information is a
government's agency which is meant to inform thielipwon the
activities of government. This now shows that gowesnt can
assist in the formation of public opinion througthe

establishment of a bureau of information. This wloolake the
government to easily know people's opinions on guwent
policies.

Elections: Elections are another strategy of fogmipublic
opinion. This is made possible through the edunadiomembers
of the public by political parties on important fiakissues. This
usually occurs during campaigns or through adwarients.

SELF- ASSESSMENTEXERCISESL

How do public opinion form?

3.3 Importanceof Public Opinion

Below are the importances of public opinion:
Measuringthe popularity of the governmentThis shows that
through public opinion, the government will be abbemeasure
the popularities of its policies.
Formulation of government policies is madesyeaThrough
public opinion, government is able to formulate igek. This
means that the government is able to know thavidnes of the

people are on any public issue and it is able ke tdat into
consideration while formulating its policies.
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A means of decision-making: This shows that peapéemade to
participate in the decision making process throtigdir opinion
on certain issues.

A means of checking the excessesgolvernment:Public
opinion can be helpful in ensuring for acu@bility. For
example, through public opinion, the government banmade
accountable for its actions.

SELF-ASSESSMENT EXERCISE

Describe why you think public opinion is importamtd necessary. .
3.4 Measurementf Public Opinion

Public opinion can be measured with the following:

Through referendum: A referendum is a dirgote through
which all the people in a society declare theirifpms on any
particular issue. It is a technique of measurirggabceptability or
non-acceptability of any government proposal.

Through elections: It is a fact to note that goweent can easily
know a lot through the conduct of an election. Anatter of fact,
the result of an election could help us to know hmapular or
unpopular a government and its policies are.

Through opinion polls: Opinion polls are another ywaf

measuring public opinion. Opinion polls are methbgswhich a
cross-section of the public are interviewed onegiissue, with
a view of identifying and measuring their positimm t.

Through meeting the people: People can be metthirecorder
to know their opinion on any particular issue. Reopan be
located in their various communities or neighbood
The above-listed techniques of measuring publiaiopi have been used
by the government (Federal, State and Local govemis) private
bodies and other bodies as ways of knowing whai iseople's mind.
SELF-ASSESSMENT EXERCISB

Describe the techniques of measuring public opinion
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4.0 CONCLUSION

Public opinion has been identified as the collectbideas and attitudes
usually shared by the members of a particular pultdishould be of

interest to note here that public opinion helpsmaintaining social
control particularly over the leaders and the papoh in general. Not
only this, public opinion can possibly serve asndfying element in

society. For example, Nigerian society which isgbyurheterogeneous
(i.e. being made up of different kinds of peoplelsas Hausa, Ibo, Tiv,
Yoruba, etc.) is to some extent unified on certagues, particularly in
times of great crisis, which, however, demandslizciive effort.

5.0 SWMARY

In this unit, we have been able to give a definitef public opinion;
how public opinion is formed; importance of publapinion, and
measurement of public opinion. Public opinion haerb expressed as
the aggregate views of the people on a particulanlip issue or
government policy at a given period. Public opinisrsaid to come up
through mass media, symposia and lecturessspre groups and
political parties, bureau of information, and thgbuelections. Public
opinion has been described as being important at th helps in
formulation of government policies, it helps to @ the popularity of
the government, participation in decision-makingd dastly, it is a
strategy of checking the excesses of government.

Effort has also been made to describe how publini@p is measured.
Measurement of public opinion can come through iopinpolls,
elections, referendum and meeting the people tirect

6.0 TUTOR-MARKED ASSGNMENT

1 a. Define public opinion.
b. How do public opinion form?
2 a. Explain the importance of public opinion
b Describe how public opinion can be measured.

7.0 REFERENCES/FURTHERREADINGS
Agbonlahor, F.I, Olutayo, A.Oet al. (1995).Issues and Perspectives in

Sociology. Nigeria: Sam Bookman Educational and
Communication Services.
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1.0 INTRODUCTION

One of the central problems of sociology is changest especially
social change. In the middle of the nineteenthuwsnthe first attempts
at sociological analysis were prompted by the reegplain two great
waves of change that were sweeping across Europenely,
industrialisation, and the expansion of democrany Auman rights in
the wake of the American and French Revolutiongguste Comte, in
his theory of social dynamics, proposed tlsatieties progressed
through a series of predictable stages basedhe development of
human knowledge. The general tendency of nineteegrikury theories
of social change was towards historicism and utopm.

This century, theories of social change have prdied and become
more complex, without ever wholly transcending thé&srmulations. In
the modern world, we are aware that society is netatic, and that
social, political and cultural changes occur camgya Change can be
initiated by governments, through legislative ore@&xive action (for
example, legislating for equal pay or declaring ar)w by citizens
organised in social movements (for example, tradenism, feminism);
by diffusion from one culture to another (as in itarly conquest,
migration, colonialism) or by the intended or uemied consequences
of technology. Some of the most dramatic socialnglea in modern
times have been initiated by such interventionsttes motor car,
antibiotics, television, and computers. Change a0 come through
the impact of environmental factors such as drqugamine, and
interventional shifts in economic or political clogn

93



CSS 101 INTRODUCTION TO
SOCIOLOGY

2.0 OBJECTIVES
At the end of this unit, you should be able to:

define social change;
describe sources of change; and
describe resistance to change.

3.1 Definition of SocialCharge

Wilmot (1985: 174) sees social change as "thealt®r in the sources
or organization of society or its component parigerome." This
alteration, he says, may be in terms of four véembviz: size,
complexity, direction and functions. In terms okesi a society can,
through deliberate policies, bring about a changéself. A practical
example is the creation of local government areas falready existing
ones by government. Once size changes, functionmsction and
complexity will invariably change.

MacGeeetal (1977: 589) refer to social change as the transdbam in
patterns of social organisation or activityhe emphasis in this
definition is on the changes which the transfororaprocess introduced
into the older order of society. Therefore, sociadnge can be seen as
an overhaul of the socio-political, economic antheot structures of
society. It is either gradual and imperceptibleswadden.

3.2 Sources of Soci&lharge

Social change can be as a result of the following:

Discovaing

Parsons (1951) defined discovery as an additionknowledge.
"Discovery refers to such matters as the discoeényew astral bodies,
new elements and new treatment for disease (Pars®5%: 94).
Education

Education, as it is, involves the process of tratisrg ideas, knowledge
and values to individuals in order to bring aboutltange in their
behaviour. The knowledge and skills gained fromcation are usually
being applied which therefore brings about chamgedl sorts.

This is another source of social change. Invent@s to do with

combining existing elements of culture so that sdinieg new could be
produced. Invention as a source of sociangk is of two types:
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material inventions and social inventions. Matein&entions have to do
with the idea and materials available to the ineenfocial inventions
relate to things such as alphabet, constitutionaéghiments, etc.

SELF-ASSESSMENT EXERCISE
Explain the sources of social change.
3.3 Resistance tGharge

Several factors have been identified mostly by dogists as making
people to resist change. Some have argued in faxfoeconomic costs
of the change; some have also arguedfawour of the early
imperfections in new inventions.

Change can be resisted due to some other factoichwiliclude the
threats constituted by the change; strong opposparticularly from
concerned groups, the difficulty in adapting to nt#hings developed,
etc. All these could make people to resist charigap sort. .

SELF-ASSESSMENT EXERCISE
What do you understand by resistance to change?
4.0 CONCLUSION

It is a fact to note that change is inevitable #imak social change is
continuous in all societies though some changesreme notable than
others.

The issue of great concern now is that any timengbas introduced; it
should be taken as something very vital and pregres This does not
mean that people must not assess the change;uial &tt there is need
for real assessment of any social change.

5.0 SWMARY

In this unit, we have dealt with definitions of sachange and we have
also discussed the sources of social change, amstaigce to change.
Social change has been identified as the transtamar modification
process that brings about an influence on the odédhads of doing
things which have been identified as old-fashioned.
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6.0 TUTOR-MARKED ASSGNMENT

1. What do you understand by the term "Social chéhg
2. Explain carefully the sources of social changh examples.
3 Describe the factors involved in resistancehange

7.0 REFERENCES/FURTHEREADINGS
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